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COVID-19 Prevention Program (CPP) for Jefferson School District
This CPP is designed to control exposures to the SARS-CoV-2 virus that may occur in our
workplace.


Date: August 11, 2021


Authority and Responsibility
Jefferson School District has overall authority and responsibility for implementing the
provisions of this CPP in our workplace. In addition, all managers and supervisors are
responsible for implementing and maintaining the CPP in their assigned work areas and for
ensuring employees receive answers to questions about the program in a language they
understand.


All employees are responsible for using safe work practices, following all directives, policies and
procedures, and assisting in maintaining a safe work environment.


Identification and Evaluation of COVID-19 Hazards
We will implement the following in our workplace:


● Conduct workplace-specific evaluations using the Appendix A: Identification of
COVID-19 Hazards form.


● Evaluate employees’ potential workplace exposures to all persons at, or who may
enter, our workplace.


● Review applicable orders and general and industry-specific guidance from the State
of California, Cal/OSHA, and the local health department related to COVID-19
hazards and prevention.


● Evaluate existing COVID-19 prevention controls in our workplace and the need for
different or additional controls.


● Conduct periodic inspections using the Appendix B: COVID-19 Inspections form
as needed to identify unhealthy conditions, work practices, and work procedures
related to COVID-19 and to ensure compliance with our COVID-19 policies and
procedures.


Employee participation
Employees and their authorized employees’ representatives are encouraged to participate in the
identification and evaluation of COVID-19 hazards by reporting any concerns and suggestions to
their site administrator immediately.


Employee screening
We screen our employees by using a daily self-screener to identify anyone with COVID-19
exposure or COVID-19 symptoms.  The district will follow the COVID-19 and Reopening
In-Person Instruction Framework & Public Health Guidance for K-12 Schools in California for
student and employee testing.
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Correction of COVID-19 Hazards
Unsafe or unhealthy work conditions, practices or procedures will be documented on the
Appendix B: COVID-19 Inspections form, and corrected in a timely manner based on the
severity of the hazards, as follows:


● The severity of the hazard will be assessed and correction time frames assigned,
accordingly.


● Individuals will be identified as being responsible for timely correction.
● Follow-up measures will be taken to ensure timely correction.


Control of COVID-19 Hazards


Face Coverings
We provide clean, undamaged face coverings and ensure they are properly worn by employees
over the nose and mouth when inside any district building,including non-employees, and where
required by orders from the California Department of Public Health (CDPH) or local health
department.  Employees who encounter any non-employee who is not wearing a face mask
should ask them to put on a mask and report the incident to the site administrator.


The following are exceptions to the use of face coverings in our workplace:


● When an employee is alone in a room or vehicle (not including a bus).
● While eating and drinking at the workplace, provided employees are at least six feet


apart and outside air supply to the area, if indoors, has been maximized to the
extent feasible.


● Employees wearing respirators required by the employer and used in compliance
with section 5144.


● Employees who cannot wear face coverings due to a medical or mental health
condition or disability, or who are hearing-impaired or communicating with a
hearing-impaired person. Alternatives will be considered on a case-by-case basis.


● Any employee not wearing a face covering, pursuant to the exceptions in
subsections (c)(6)(D)4. or 5., and not wearing a non-restrictive alternative when
allowed by subsection (c)(6)(E), shall be at least six feet apart from all other persons
unless the unmasked employee is either fully vaccinated or tested at least weekly
for COVID-19 during paid time and at no cost to the employee. Employers may not
use provisions of subsection (c)(6)(F) as an alternative to face coverings when face
coverings are otherwise required by this section.


Engineering controls
We implement the following measures for situations where we cannot maintain at least six feet
between individuals:


● We maximize, to the extent feasible, the quantity of outside air for our buildings with
mechanical or natural ventilation systems by utilizing high quality, hospital grade air
purifier systems and opening doors and windows when possible.


● Change air filters on a regular basis.


Cleaning and disinfecting
We implement the following cleaning and disinfection measures for frequently touched surfaces:
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● Jefferson School District will establish routine schedules to clean and disinfect common
surfaces and objects in the workplace. This includes, but is not limited to, classroom
technology devices, containers, counters, tables, desks, chairs, benches, door handles,
knobs, phones, drinking fountains, refrigerators, vending machines, portable restroom and
bathroom surfaces, automobiles and buses – inside and out, and trash cans.


● The process of disinfecting includes providing disinfecting products that are EPA approved
for use against the virus that causes COVID-19 and following the manufacturer's
instructions for all cleaning and disinfection products (e.g.., safety requirements, PPE,
concentration, contact time.)


Disinfecting procedures include:


● Some surfaces only need to be cleaned with soap and water. For example, surfaces and
objects that are not frequently touched should be cleaned and do not require additional
disinfection.


● Clean and disinfect frequently touched surfaces daily and shared workspaces and work
items before and after use.


● Store and use disinfectants in a responsible and appropriate manner according to the
label.


● Keep all disinfectants out of the reach of children. Disinfectants should typically not be
applied on items used by children, especially any items that children might put in their
mouths. Many disinfectants are toxic when swallowed.


● Do not overuse or stockpile disinfectants or other supplies.
● Always wear gloves appropriate for the chemicals being used when you are cleaning and


disinfecting. Additional personal protective equipment (PPE) may be needed based on
setting and product.


● Areas unoccupied for 48 hours or more need only routine cleaning.
● Outdoor areas generally require normal routine cleaning and do not require disinfection.


Should we have a COVID-19 case in our workplace, we will implement the following
procedures:


● Always wash immediately after removing gloves and after contact with a sick person.
● If more than 48 hours since the sick person visited or used the facility, additional


cleaning and disinfection is not necessary.
● Continue routine cleaning and disinfection


Shared tools, equipment and personal protective equipment (PPE)
PPE must not be shared, e.g., gloves, goggles and face shields.


Items that employees come in regular physical contact with, such as phones, headsets, desks,
keyboards, writing materials, instruments and tools must also not be shared, to the extent
feasible. Where there must be sharing, the items will be disinfected between uses by providing
the employee with disinfectant spray.


Sharing of vehicles will be minimized to the extent feasible, and high-touch points (for example,
steering wheel, door handles, seat belt buckles, armrests, shifter, etc.) will be disinfected
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between users.


Hand sanitizing


Hand hygiene procedures include the use of alcohol-based hand rubs and hand washing with
soap and water. Washing hands with soap and water is the best way to get rid of germs in most
situations, and it’s one of the most effective ways to prevent the spread of germs. If soap and
water are not readily available, use an alcohol-based hand sanitizer (containing at least 60%
alcohol).


Properly hand wash with soap and water by:


● Wet hands first with water (avoid using hot water).
● Apply soap to hands.
● Rub hands vigorously for at least 15 seconds, covering all surfaces of hands and fingers.
● Rinse hands with water and dry thoroughly with a paper towel.
● Use a paper towel to turn off the water faucet.
● Hand washing facilities will be maintained to provide adequate supply of hand washing


soap and paper towels.


Alcohol-based hand rub is an ideal method for decontaminating hands, except when hands are
visibly soiled (e.g., dirt, blood, body fluids), and may not remove harmful chemicals from hands like
pesticides and heavy metals, in which case soap and water should be used.


Using Alcohol-based Hand Rub (follow manufacturer’s directions):


● Dispense the recommended volume of product;
● Apply product to the palm of one hand; and
● Rub hands together, covering all surfaces of hands and fingers until they are dry (no


rinsing is required), this should take around 20 seconds


Personal protective equipment (PPE) used to control employees’ exposure to COVID-19
We evaluate the need for PPE (such as gloves, goggles, and face shields) as required by CCR
Title 8, section 3380, and provide such PPE as needed.


Upon request, employers shall provide respirators for voluntary use in compliance with
subsection 5144(c)(2) to all employees who are not fully vaccinated and who are working
indoors or in vehicles with more than one person. Whenever an employer makes respirators for
voluntary use available, under this section or sections 3205.1 through 3205.4, the employer shall
encourage their use and shall ensure that employees are provided with a respirator of the
correct size.


We provide and ensure use of eye protection and respiratory protection in compliance with
section 5144 when employees are exposed to procedures that may aerosolize potentially
infectious material such as saliva or respiratory tract fluids.


COVID-19 testing is available to all employees


Investigating and Responding to COVID-19 Cases
This will be accomplished by using the Appendix C: Investigating COVID-19 Cases form.
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Unvaccinated employees who had potential COVID-19 exposure in our workplace will be:
● Required to quarantine
● Given information on no cost COVID-19 testing during their working hours.
● The information on benefits described in Training and Instruction, and Exclusion of


COVID-19 Cases, below, will be provided to them.
Vaccinated employees who had potential COVID-19 exposure in our workplace will:


● Not be required to quarantine (as long as they remain symptom free. Symptomatic
individuals will be required to quarantine.)


● Given information on no cost COVID-19 testing during their working hours.
● The information on benefits described in Training and Instruction, and Exclusion of


COVID-19 Cases, below, will be provided to them.
***Employees who had potential COVID-19 exposure in our workplace who meet the
following criteria will NOT be required to quarantine:


COVID-19 cases who returned to work pursuant to subsection (c)(10)(A) or (B) and
have remained free of COVID-19 symptoms, for 90 days after the initial onset of
COVID-19 symptoms or, for COVID-19 cases who never developed COVID-19
symptoms, for 90 days after the first positive test.


System for Communicating
Our goal is to ensure that we have effective two-way communication with our employees, in a
form they can readily understand, and that it includes the following information:


● Employees should report COVID-19 symptoms and possible hazards to their site
administrator or supervisor.


● Employees can report symptoms and hazards without fear of reprisal.
● Employees with medical or other conditions that put them at increased risk of severe


COVID-19 illness can request work accommodations and can request additional
PPE or other work accommodations.


● COVID-19 free testing is available. Find information for testing sites in San Joaquin
County at www.sjready.org.


● In the event we are required to provide testing because of a workplace exposure or
outbreak, we will communicate the plan for providing testing and inform affected
employees of the reason for the testing and the possible consequences of a positive
test.


● Information about COVID-19 hazards employees (including other employers and
individuals in contact with our workplace) may be exposed to, what is being done to
control those hazards, and our COVID-19 policies and procedures.


● All employees who have been exposed to COVID-19 at their workplace will be
notified by email.


● All employees who have a COVID case at their workplace, but have not been
exposed will be notified by email.


Training and Instruction
We will provide effective training and instruction that includes:


● Our COVID-19 policies and procedures to protect employees from COVID-19
hazards.


● Information regarding COVID-19-related benefits to which the employee may be
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entitled under applicable federal, state, or local laws.
● The fact that:


▪ COVID-19 is an infectious disease that can be spread through the air.
▪ COVID-19 may be transmitted when a person touches a contaminated object


and then touches their eyes, nose, or mouth.
▪ An infectious person may have no symptoms.


● The fact that particles containing the virus can travel more than six feet, especially
indoors, so physical distancing must be combined with other controls, including face
coverings and hand hygiene, to be effective.


● The importance of frequent hand washing with soap and water for at least 20
seconds and using hand sanitizer when employees do not have immediate access
to a sink or hand washing facility, and that hand sanitizer does not work if the hands
are soiled.


● Proper use of face coverings and the fact that face coverings are not respiratory
protective equipment - face coverings are intended to primarily protect other
individuals from the wearer of the face covering.


● COVID-19 symptoms, and the importance of obtaining a COVID-19 test and not
coming to work if the employee has COVID-19 symptoms.


● Records of training will be kept in the Keenan Safe Schools System, as well as
signed acknowledgment forms from employees when provided the IIPP COVID
addendum.


Exclusion of COVID-19 Cases
Where we have a COVID-19 case in our workplace, we will limit transmission by:


● Ensuring that COVID-19 cases are excluded from the workplace until our return-to
work requirements are met.


● Excluding employees with COVID-19 exposure from the workplace for 10 days after
the last known COVID-19 exposure to a COVID-19 case.


● Continuing and maintaining an employee’s earnings, seniority, and all other
employee rights and benefits whenever we’ve demonstrated that the COVID-19
exposure is work related. This will be accomplished by using employer based sick
leave and/or worker's compensation benefits.


● Providing employees at the time of exclusion with information on available benefits.


Reporting, Recordkeeping, and Access
It is our policy to:


● Report information about COVID-19 cases at our workplace to the local health
department whenever required by law, and provide any related information
requested by the local health department.


● Maintain records of the steps taken to implement our written COVID-19 Prevention
Program in accordance with CCR Title 8 section 3203(b).


● Make our written COVID-19 Prevention Program available at the workplace to
employees, authorized employee representatives, and to representatives of
Cal/OSHA immediately upon request.


● Use the Appendix C: Investigating COVID-19 Cases form to keep a record of
and track all COVID-19 cases. The information will be made available to
employees, authorized employee representatives, or as otherwise required by law,
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with personal identifying information removed.


Return-to-Work Criteria
● COVID-19 cases with COVID-19 symptoms will not return to work until all the


following have occurred:
o At least 10 days have passed since COVID-19 symptoms first appeared,


AND
o At least 24 hours have passed since a fever of 100.4 degrees Fahrenheit or


higher has resolved without the use of fever-reducing medications, AND
o COVID-19 symptoms have improved.


● COVID-19 cases who tested positive but never developed COVID-19 symptoms
will not return to work until a minimum of 10 days have passed since the date of
specimen collection of their first positive COVID-19 test.


● A negative COVID-19 test will not be required for an employee to return to work.
● If an order to isolate, quarantine, or exclude an employee is issued by a local or


state health official, the employee shall not return to work until the period of
isolation or quarantine is completed or the order is lifted. If no period was specified,
then the period shall be in accordance with the return to work periods in subsection
(c)(10)(A), (c)(10)(B), or (c)(10)(D), as applicable.


Emily Stroup Date
Director of Human Resources
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Appendix A: Identification of COVID-19 Hazards
All persons, regardless of symptoms or negative COVID-19 test results, will be considered potentially
infectious.  Particular attention will be paid to areas where people may congregate or come in contact
with one another, regardless of whether employees are performing an assigned work task or not. For
example:  meetings, entrances, bathrooms, hallways, aisles, walkways, elevators, break or eating
areas, cool-down areas, and waiting areas.


Evaluation of potential workplace exposure will be to all persons at the workplace or who may enter
the workplace, including coworkers, employees of other entities, members of the public, customers or
clients, and independent contractors. We will consider how employees and other persons enter, leave,
and travel through the workplace, in addition to addressing fixed work locations.


Person conducting the evaluation:


Date:


Name(s) of employee and authorized employee representative that participated:


Interaction, area, activity,
work task, process,
equipment and material
that potentially exposes
employees to COVID-19
hazards


Places and times


Potential for COVID-19
exposures and employees
affected, including members
of the public and employees
of other employers


Existing and/or
additional COVID-19
prevention controls,
including barriers,
partitions and
ventilation
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Appendix B: COVID-19 Inspections
Date:
Name of person conducting the inspection:


Work location evaluated:


Exposure Controls Status Person Assigned
to Correct Date Corrected


Engineering


Barriers/partitions


Ventilation (amount of fresh air and
filtration maximized)


Additional room air filtration


Administrative


Physical distancing


Surface cleaning and disinfection
(frequently enough and adequate


supplies)


Hand washing facilities (adequate
numbers and supplies)


Disinfecting and hand sanitizing solutions
being used according to manufacturer


instructions


PPE (not shared, available and being worn)


Face coverings (cleaned sufficiently often)


Gloves


Face shields/goggles


Respiratory protection
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Appendix C: Investigating COVID-19 Cases


A case is considered to be infectious starting from 48 hours before symptom onset (or from
the test date if no symptoms) until 10 days have passed since symptom onset (or test date)
AND 3 days with no fever and improved respiratory symptoms, whichever is longer.
Section 1 CASE DEMOGRAPHICS
Name
Role
Location
Address: Number, Street City State Zip Code


Home Phone Number Cell Phone Number Email Address


Section 2 SYMPTOMS AND CLINICAL HISTORY
Do you currently have, or did you have
symptoms?


Yes Onset Date No


Symptoms (Check All that apply)
Fever (>100.4 F)?
Worsening Cough
Shortness of Breath or Difficulty
Breathing
Blood/Oxygen Levels <96%
New Loss of Taste or Smell
Nausea or vomiting
Diarrhea
Excessive Fatigue
Sore throat
New runny nose/congestion
Chills/shaking/exaggerated shivering
Muscle pain
Severe Headache


Section 3 EXPOSURE HISTORY
In the past 14 DAYS: Yes No Date of Last


Exposure
Notes


…have had close contact with a
person who had lab-confirmed
COVID-19 (within 6 feet for more
than 15 minutes over a 24-hour
period)


If yes, positive test date if
known.


…have any household members,
friends, acquaintances, or
co-workers had symptoms?


If yes, please explain the
contact.


…have any household members had
close contact with a COVID-19
positive person and have COVID like
symptoms?


When was the contact?


When did the symptoms
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appear?


…attend a mass gathering (e.g.,
protests, religious event, wedding,
party, dance, concert, banquet,
festival, sports event, or other event)
where it was difficult to practice
social distancing?


If yes, describe


…did you travel? If yes, describe where and
mode of travel


Section 4 LOCATION INFORMATION
List all dates that you were at work while
Infectious (48 hours prior to symptoms or
test administration):


Please Specify Here:


List all JSD locations you visited while
Infectious (i.e.,
/School/Building/Classroom/Office)


Section 5 PLACES AND POSSIBLE CONTACTS DURING INFECTIOUS
PERIOD


Daily Diary
If symptomatic: from 2 days prior to symptom onset through today.
If no symptoms: from 2 days prior to test date through today.
I would like to ask you some questions about what you’ve done daily from two days before
you started feeling sick (or if no symptoms, from two days before you got tested) and today.
* Is there anyone at work/school you were within 6 feet of for more than 15 minutes within a
24-hour period? (i.e. work meetings, PLC meetings, shared office) Who, Where, How Long?
*Have you eaten or shared a meal with anyone?
*Have you driven in a car with anyone outside your home?
*If you are positive, where do you think you contracted COVID-19?
Summarize pertinent diary information here:


Section 6 CASE INFORMATION
Was the individual tested for COVID
-19?


Yes No Plans to be Tested
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DATE
Test Result (Attach Test Results): Positive Negative Presumptive Positive


Is this individual in isolation or
Quarantine?


Isolation Quarantine Start Date


End Date


Section 7 INVESTIGATION
Name of person conducting the investigation


Date of investigation


Name(s) of staff involved in the investigation


Section 8 COMMUNICATION
Notice given (within one business day, in a way that does not reveal any personal identifying
information of the COVID-19 case) of the potential COVID-19 exposure to:


All employees who may have
had COVID-19 exposure
(includes offer of COVID-19
test) and their authorized
representatives.


Date:
Names of employees that


were notified (attach copy of
notification)


All employees who were on
campus, but not exposed and
their authorized
representatives.


Date:
Attach copy of notification


Independent contractors and
other employers present at
the workplace during the
high-risk exposure period.


Date:


Names of employees that
were notified


What were the workplace
conditions that could have
contributed to the risk of
COVID-19 exposure?


Human Resources Director Date:


Was the local health
department notified?


Yes No Date:
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Additional Consideration #1
Multiple COVID-19 Infections and COVID-19 Outbreaks


This section applies if your workplace is identified by a local health department as the location of a
COVID-19 outbreak, or there are three or more employee COVID-19 cases in your workplace within an
exposed group within a 14-day period. This section of CPP will stay in effect until there are no new
COVID-19 cases detected in the exposed group for a 14-day period.


COVID-19 testing
• We will make available COVID-19 testing to all employees in our exposed workplace except for


employees who were not present during the period of an outbreak identified by a local health
department or the relevant 14-day period. COVID-19 testing will be provided at no cost to employees
during the employee’s working hours.


• COVID-19 testing consists of the following:
○ All employees in our exposed group will be offered immediate testing and then testing again one


week later. Negative COVID-19 test results of employees with COVID-19 exposure will not
impact the duration of any quarantine, isolation or exclusion period required by, or orders issued
by, the local health department.


○ After the first two COVID-19 tests, at no cost, during paid time, or more frequently if
recommended by the local health department, until there are no new COVID-19 cases detected
in our workplace for a 14-day period.


○ We will provide additional testing when deemed necessary by Cal/OSHA.


Investigation of workplace COVID-19 illness
We will immediately investigate and determine possible workplace-related factors that contributed to the
COVID-19 outbreak in accordance with our CPP Investigating and Responding to COVID-19 Cases.


COVID-19 investigation, review and hazard correction
In addition to our CPP Identification and Evaluation of COVID-19 Hazards and Correction of
COVID-19 Hazards, we will immediately perform a review of potentially relevant COVID-19 policies,
procedures, and controls and implement changes as needed to prevent further spread of COVID-19.


The investigation and review will be documented and include:


• Investigation of new or unabated COVID-19 hazards including:
○ Our leave policies and practices and whether employees are discouraged from remaining home


when sick.
○ Our COVID-19 testing policies.
○ Insufficient outdoor air.
○ Insufficient air filtration.
○ Lack of physical distancing.


• Updating the review:
○ Every thirty days this section applies.
○ In response to new information or to new or previously unrecognized COVID-19 hazards.
○ When otherwise necessary.


• Implementing changes to reduce the transmission of COVID-19 based on the investigation and
review. We will consider:
○ Moving indoor tasks outdoors or having them performed remotely.
○ Increasing outdoor air supply when work is done indoors.
○ Improving air filtration.
○ Increasing physical distancing as much as feasible.
○ Require respiratory protection.
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Additional Consideration #2


Major COVID-19 Outbreaks


This section will apply should your workplace experience 20 or more COVID-19 cases within a 30-day
period.  This section of CPP will stay in effect until there are fewer than 3 COVID-19 cases detected in the
exposed group for a 14-day period.


Exclusion of COVID-19 cases
We will ensure COVID-19 cases and employees with COVID-19 exposure are excluded from the
workplace in accordance with our CPP Exclusion of COVID-19 Cases and Return to Work Criteria,
and any relevant local health department orders.


Investigation of workplace COVID-19 illnesses
We will comply with the requirements of our CPP Investigating and Responding to COVID-19 Cases.


COVID-19 hazard correction
In addition to the requirements of our CPP Correction of COVID-19 Hazards, we will take the following
actions:


• In buildings or structures with mechanical ventilation, we will filter recirculated air with Minimum
Efficiency Reporting Value (MERV) 13 or higher efficiency filters if compatible with the ventilation
system. If MERV-13 or higher filters are not compatible with the ventilation system, we will use filters
with the highest compatible filtering efficiency. We will also evaluate whether portable or mounted
High Efficiency Particulate Air (HEPA) filtration units, or other air cleaning systems would reduce the
risk of transmission and implement their use to the degree feasible.


• We will determine the need for a respiratory protection program or changes to an existing respiratory
protection program under CCR Title 8 section 5144 to address COVID-19 hazards.


• We will evaluate whether to halt some or all operations at our workplace until COVID-19 hazards
have been corrected


• Implement any other control measures deemed necessary by Cal/OSHA.


Notifications to the local health department
We will comply with the requirements of our Multiple COVID-19 Infections and COVID-19
Outbreaks-Notifications to the Local Health Department.
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ESSER III Expenditure Plan 
 


 
Local Educational Agency (LEA) Name Contact Name and Title Email and Phone 
Jefferson Elementary School District            James W. Bridges           


Superintendent 
SUPERINTENDENT@JSDTRACY.COM           
209-836-3388 


 
School districts, county offices of education, or charter schools, collectively known as LEAs, that receive Elementary and Secondary School 
Emergency Relief (ESSER) funds under the American Rescue Plan Act, referred to as ESSER III funds, are required to develop a plan for how 
they will use their ESSER III funds. In the plan, an LEA must explain how it intends to use its ESSER III funds to address students’ academic, 
social, emotional, and mental health needs, as well as any opportunity gaps that existed before, and were worsened by, the COVID-19 pandemic. 
An LEA may also use its ESSER III funds in other ways, as detailed in the Fiscal Requirements section of the Instructions. In developing the 
plan, the LEA has flexibility to include community input and/or actions included in other planning documents, such as the Local Control and 
Accountability Plan (LCAP), provided that the input and actions are relevant to the LEA’s Plan to support students.  
 
For more information please see the Instructions. 
 
 
Other LEA Plans Referenced in this Plan 
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Plan Title Where the Plan May Be Accessed 
2021 LCFF Budget Overview for Parents, 2021 LCAP 
LCP Annual Update, 2021 LCAP 


https://www.jeffersonschooldistrict.com/Page/3064 


2021 Expanded Learning Opportunities Grant Plan 
JESD 


https://www.jeffersonschooldistrict.com/Page/3064 


 
 
 


 


Summary of Planned ESSER III Expenditures 
 


Below is a summary of the ESSER III funds received by the LEA and how the LEA intends to expend these funds in support of students. 
 
Total ESSER III funds received by the LEA 
 


1,890,171 
 
Plan Section Total Planned ESSER III 


Expenditures Strategies for Continuous and Safe In-Person Learning 550,000 
Addressing Lost Instructional Time (a minimum of 20 percent of the LEAs ESSER III funds) 1,340,171 
Use of Any Remaining Funds 0 
 
Total ESSER III funds included in this plan 
 


1,890,171 
 
 
 


 


Community Engagement 
 


An LEA’s decisions about how to use its ESSER III funds will directly impact the students, families, and the local community. The following is a 
description of how the LEA meaningfully consulted with its community members in determining the prevention and mitigation strategies, 
strategies to address the academic impact of lost instructional time, and any other strategies or activities to be implemented by the LEA. In 
developing the plan, the LEA has flexibility to include input received from community members during the development of other LEA Plans, such 
as the LCAP, provided that the input is relevant to the development of the LEA’s ESSER III Expenditure Plan. 
 



https://www.jeffersonschooldistrict.com/Page/3064

https://www.jeffersonschooldistrict.com/Page/3064
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For specific requirements, including a list of the community members that an LEA is required to consult with, please see the Community 
Engagement section of the Instructions. 
 


A description of the efforts made by the LEA to meaningfully consult with its required community members and the opportunities provided by 
the LEA for public input in the development of the plan. 
 


JESD consulted with the following community members by sending a survey asking them to rank the seven priorities and provide input on 
ideas for implementing each strategy. The feedback from the surveys was considered and used to develop the plan. 
· Students; 
· Families, including families that speak languages other than English; 
· School and district administrators, including special education administrators; 
· Teachers, principals, school leaders, other educators, school staff, and local bargaining unit. 
 
JESD utilized stakeholder input to develop the plan. Stakeholder input showed that the district has made progress and should continue to 
support the existing Actions & Services while monitoring outcomes. The district will continue to maintain instructional aide support in TK and 
Kinder classrooms. Professional development opportunities will continue to be made available to staff to support the needs of students who 
are not meeting grade level essential standards. Professional Learning Communities will continue the work to collaborate on the clear 
instructional vision and deliberate set of standards, grade level benchmarks, instructional strategies, and assessments all students will 
master the essential standards to ensure students achieve at high levels. Based on input a new action identifies a need to continue to utilize 
virtual formats for school meetings to increase parental involvement, when available. 
 
JESD will fund more opportunities to extend the learning day, the following actions from the Expanded Learning Opportunities Grant Plan will 
be continued: After school open libraries/labs, Assessment and progress monitoring, Professional development, Before and after school 
tutoring including study skills (in person and remote offerings), District Intervention Coordinator, Increased/Improved support for English 
Learners, Increased counseling services, Tier 3 intervention before and after school (Math & ELA), Behaviorist, Credit recovery options. 
Increase program offerings in our existing summer program. 
 


 


A description of how the development of the plan was influenced by community input. 
 


Using the ESSER III funds, JESD has a thorough plan in place to address learning loss and support all students in the coming years. The 
district will continue to monitor progress with state and local data. The plan was developed in response to Community input. The plan has 
strategies in place to address the academic impact of lost instructional time through implementation of evidence based interventions. 
 
The plan includes tiers of support with intervention opportunities occurring online and other offerings focused on remediation and enrichment. 
The assessments used provide real time data to identify areas of student learning that need to be addressed. Using the data and other tools, 
teachers planned instruction to meet the needs of all learners, including EL, low income, foster youth, exceptional needs students and 
homeless. Educators track and address expected grade level standards and skills by identifying needs, providing instruction and intervention 
- Utilized data and aligned supports to student needs. 
Tier 1: Instruction 
Tier 2: Targeted, Group Interventions 
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Tier 3: Intensive, Individual Interventions 
Monitor Progress - Use progress monitoring assessments (Tier 2 and Tier 3) and formative assessments (Tier 1) to track effectiveness of 
instruction and intervention efforts 
Evaluate and Adjust - Used data to measure effectiveness and make adjustments throughout the school year 
Ongoing analysis of assessment data will be used to continue to address pupil learning loss of all students including EL, low income, foster 
youth, exceptional needs students and homeless. 
 
A safe learning environment will make it possible to ensure learning continues at high levels. Strategic intervention will be available when 
needed for foster youth, English learners, homeless youth, students with disabilities, low income students and students struggling 
academically. An online program will be made available to teachers and students for Social Emotional Learning to increase access to the 
wellness curriculum. ( LCAP AS 2.4) 
 
 
 
 
  
 
 
Actions and Expenditures to Address Student Needs 


The following is the LEA’s plan for using its ESSER III funds to meet students’ academic, social, emotional, and mental health needs, as well 
as how the LEA will address the opportunity gaps that existed before, and were exacerbated by, the COVID-19 pandemic. In developing the 
plan, the LEA has the flexibility to include actions described in existing plans, including the LCAP and/or Expanded Learning Opportunity 
(ELO) Grant Plan, to the extent that the action(s) address the requirements of the ESSER III Expenditure Plan. 
For specific requirements, please refer to the Actions and Expenditures to Address Student Needs section of the Instructions. 
 


Strategies for Continuous and Safe In-Person Learning 
 


A description of how the LEA will use funds to continuously and safely operate schools for in-person learning in a way that reduces or prevents 
the spread of the COVID-19 virus. 
 
Total ESSER III funds being used to implement strategies for continuous and safe in-person learning 
 


550,000 
 


Plan Alignment (if 
applicable) 


Action Title Action Description Planned ESSER III 
Funded Expenditures 


NA Site changes to help prevent 
spread of COVID 


Touchless water stations and additional portables 550,000 
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Addressing the Impact of Lost Instructional Time 
 


A description of how the LEA will use funds to address the academic impact of lost instructional time. 
 


Total ESSER III funds being used to address the academic impact of lost instructional time 
 


1,340,171 
 


Plan Alignment (if 
applicable) 


Action Title Action Description Planned ESSER III 
Funded Expenditures 


Expanded Learning 
Opportunities Grant 
Plan 


Increase Aide Time Open library, provide learning hubs with access to 
technology and other academic supports 


200,000 


Expanded Learning 
Opportunities Grant 
Plan 


Teacher Hourly Pay, 
Extending instructional 
learning time 


Teacher Hourly Pay, Extending instructional learning time: 
Before and After School, as well as summer enrichment 


790,171 


Expanded Learning 
Opportunities Grant 
Plan 


Contract with after school 
programs 


Contract with local organizations to provide access for JESD 
students 


100,000 


Expanded Learning 
Opportunities Grant 
Plan 


Supplemental curriculum Purchase research based curriculum to be used in the 
extended learning time to supplement learning 


150,000 


Expanded Learning 
Opportunities Grant 
Plan 


Training for staff Additional training for school staff on strategies to engage 
students and close academic learning loss 


100,000 


 
 
 
 
 
Use of Any Remaining Funds 
 


A description of the how the LEA will use any remaining ESSER III funds, as applicable. 
 


Total ESSER III funds being used to implement additional actions 
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0 
 


Plan Alignment (if 
applicable) 


Action Title Action Description Planned ESSER III 
Funded Expenditures 


startcollapse    
 
 
 
 
 
Ensuring Interventions are Addressing Student Needs 
 


The LEA is required to ensure its interventions will respond to the academic, social, emotional, and mental health needs of all students, and 
particularly those students most impacted by the COVID–19 pandemic. The following is the LEA’s plan for ensuring that the actions and 
expenditures in the plan are addressing the identified academic, social, emotional, and mental health needs of its students, and particularly 
those students most impacted by the COVID–19 pandemic. 
 


Action Title(s) How Progress will be Monitored Frequency of Progress Monitoring 
Increase Aide Time 
Teacher Hourly Pay, 
Extending instructional 
learning time 
Contract with after school 
programs 
Supplemental curriculum 
Training for staff 
 


JESD will monitor the effectiveness of the 
actions listed as learning loss is addressed. 
JESD will continue to monitor state assessment 
data annually. DIBELS data will be analyzed at 
the beginning, middle, and end of year test 
administrations. Local common formative and 
summative assessment data will be used. The 
assessments used provide real time data to 
identify areas of student learning that need to 
be addressed. Using the data and other tools, 
teachers will plan instruction to meet the needs 
of all learners, including EL, low income, foster 
youth, exceptional needs students and 
homeless. Educators will track and address 
expected grade level standards and skills by 
identifying needs, providing instruction and 
intervention - Utilizing data to align supports to 
student needs. 
Tier 1: Instruction 
Tier 2: Targeted, Group Interventions 


State Assessment Data, annually 
Local Assessment Data, ongoing 
DIBELS Data, 3 times per school year 
Progress Monitoring, ongoing 
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Action Title(s) How Progress will be Monitored Frequency of Progress Monitoring 
Tier 3: Intensive, Individual Interventions 
Monitor Progress - Use progress monitoring 
assessments (Tier 2 and Tier 3) and formative 
assessments (Tier 1) to track effectiveness of 
instruction and intervention efforts. 
Evaluate and Adjust - Used data to measure 
effectiveness and make adjustments throughout 
the school year 
Ongoing analysis of assessment data will be 
used to continue to address pupil learning loss 
of all students including EL, low income, foster 
youth, exceptional needs students and 
homeless. 
 


 
 
 
 







ESSER III Expenditure Plan for Jefferson Elementary School District Page 8 of 15


ESSER III Expenditure Plan Instructions  
Introduction 
School districts, county offices of education (COEs), or charter schools, collectively known as local educational agencies (LEAs), that 
receive Elementary and Secondary School Emergency Relief (ESSER) funds under the American Rescue Plan (ARP) Act, referred to 
as ESSER III funds, are required to develop a plan for how they will use ESSER III funds to, at a minimum, address students’ 
academic, social, emotional, and mental health needs, as well as the opportunity gaps that existed before, and were exacerbated by, 
the COVID-19 pandemic.  
The plan must be adopted by the local governing board or body of the LEA at a public meeting on or before October 29, 2021 and must 
be submitted for review and approval within five days of adoption. A school district must submit its ESSER III Expenditure Plan to its 
COE for review and approval; a COE must submit its plan to the California Department of Education for review and approval. A charter 
school must submit its plan to its chartering authority for review and to the COE of the county in which the charter school operates for 
review and approval.  
In addition, consistent with the requirements of the ARP, Volume 86, Federal Register, page 21201, April 22, 2021, the ESSER III 
Expenditure Plan must be: 


 Written in an understandable and uniform format; 


 Written in a language that parents can understand, to the extent practicable; 
o If it is not practicable to provide written translations to a parent with limited English proficiency, the plan must be orally translated for 


parents 


 Provided in an alternative format to a parent who is an individual with a disability as defined by the Americans with Disabilities Act, upon 
request; and 


 Be made publicly available on the LEA’s website. 


For additional information regarding ESSER III funding please see the ARP Act Funding web page at 
https://www.cde.ca.gov/fg/cr/arpact.asp.  
For technical assistance related to the completion of the ESSER III Expenditure Plan, please contact EDReliefFunds@cde.ca.gov.  
Fiscal Requirements 


 The LEA must use at least 20 percent (20%) of its ESSER III apportionment for expenditures related to addressing the academic impact of 
lost instructional time through the implementation of evidence-based interventions, such as summer learning or summer enrichment, 
extended day, comprehensive afterschool programs, or extended school year programs. 


o For purposes of this requirement, “evidence-based interventions” include practices or programs that have evidence to show that they 
are effective at producing results and improving outcomes when implemented. This kind of evidence has generally been produced 
through formal studies and research. There are four tiers, or levels, of evidence: 



https://www.cde.ca.gov/fg/cr/arpact.asp

mailto:EDReliefFunds@cde.ca.gov





ESSER III Expenditure Plan for Jefferson Elementary School District Page 9 of 15


 Tier 1 – Strong Evidence: the effectiveness of the practices or programs is supported by one or more well-designed and well-
implemented randomized control experimental studies. 


 Tier 2 – Moderate Evidence: the effectiveness of the practices or programs is supported by one or more well-designed and well-
implemented quasi-experimental studies.  


 Tier 3 – Promising Evidence: the effectiveness of the practices or programs is supported by one or more well-designed and well-
implemented correlational studies (with statistical controls for selection bias). 


 Tier 4 – Demonstrates a Rationale: practices that have a well-defined logic model or theory of action, are supported by research, and 
have some effort underway by a State Educational Agency, LEA, or outside research organization to determine their effectiveness.  


o For additional information please see the Evidence-Based Interventions Under the ESSA web page at 
https://www.cde.ca.gov/re/es/evidence.asp.  


 The LEA must use the remaining ESSER III funds consistent with section 2001(e)(2) of the ARP Act, including for: 


o Any activity authorized by the Elementary and Secondary Education Act (ESEA) of 1965; 
o Any activity authorized by the Individuals with Disabilities Education Act (IDEA); 
o Any activity authorized by the Adult Education and Family Literacy Act; 
o Any activity authorized by the Carl D. Perkins Career and Technical Education Act of 2006; 
o Coordination of preparedness and response efforts of LEAs with State, local, Tribal, and territorial public health departments, and 


other relevant agencies, to improve coordinated responses among such entities to prevent, prepare for, and respond to COVID-19; 
o Activities to address the unique needs of low-income students, students with disabilities, English learners, racial and ethnic 


minorities, homeless students, and foster youth, including how outreach and service delivery will meet the needs of each population; 
o Developing and implementing procedures and systems to improve the preparedness and response efforts of LEAs; 
o Training and professional development for staff of the LEA on sanitation and minimizing the spread of infectious diseases; 
o Purchasing supplies to sanitize and clean the facilities of an LEA, including buildings operated by such agency; 
o Planning for, coordinating, and implementing activities during long-term closures, including providing meals to eligible students, 


providing technology for online learning to all students, providing guidance for carrying out requirements under IDEA, and ensuring 
other educational services can continue to be provided consistent with all Federal, State, and local requirements; 


o Purchasing education technology (including hardware, software, and connectivity) for students who are served by the LEA that aids 
in regular and substantive educational interaction between students and their classroom instructors, including low-income students 
and children with disabilities, which may include assistive technology or adaptive equipment; 


o Providing mental health services and supports, including through the implementation of evidence-based full-service community 
schools; 


o Planning and implementing activities related to summer learning and supplemental after school programs, including providing 
classroom instruction or online learning during the summer months and addressing the needs of underserved students; 



https://www.cde.ca.gov/re/es/evidence.asp
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o Addressing learning loss among students, including underserved students, by: 
 Administering and using high-quality assessments that are valid and reliable, to accurately assess students’ academic 


progress and assist educators in meeting students’ academic needs, including through differentiated instruction, 
 Implementing evidence-based activities to meet the comprehensive needs of students, 
 Providing information and assistance to parents and families of how they can effectively support students, including in a 


distance learning environment, and 
 Tracking student attendance and improving student engagement in distance education; 


Note: A definition of “underserved students” is provided in the Community Engagement section of the instructions. 
o School facility repairs and improvements to enable operation of schools to reduce risks of virus transmission and exposure to 


environmental health hazards, and to support student health needs; 
o Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school facilities, 


including mechanical and nonmechanical heating, ventilation, and air conditioning systems, filtering, purification and other air 
cleaning, fans, control systems, and window and door replacement; 


o Developing strategies and implementing public health protocols including, to the greatest extent practicable, policies in line with 
guidance from the Centers for Disease Control and Prevention (CDC) for the reopening and operation of school facilities to 
effectively maintain the health and safety of students, educators, and other staff; 


o Other activities that are necessary to maintain the operation of and continuity of services in LEAs and continuing to employ existing 
staff of the LEA. 


Other LEA Plans Referenced in this Plan 
In developing the plan, the LEA has flexibility to include community input and/or actions included in other planning documents, such as 
the Local Control and Accountability Plan (LCAP) and/or the Expanded Learning Opportunities (ELO) Grant Plan, provided that the 
input and/or actions address the requirements of the ESSER III Expenditure Plan.  
An LEA that chooses to utilize community input and/or actions from other planning documents must provide the name of the plan(s) 
referenced by the LEA and a description of where the plan(s) may be accessed by the public (such as a link to a web page or the street 
address of where the plan(s) are available) in the table. The LEA may add or delete rows from the table as necessary. 
An LEA that chooses not to utilize community input and/or actions from other planning documents may provide a response of “Not 
Applicable” in the table. 
Summary of Expenditures 
The Summary of Expenditures table provides an overview of the ESSER III funding received by the LEA and how the LEA plans to use 
its ESSER III funds to support the strategies and interventions being implemented by the LEA. 
Instructions 







ESSER III Expenditure Plan for Jefferson Elementary School District Page 11 of 15


For the ‘Total ESSER III funds received by the LEA,’ provide the total amount of ESSER III funds received by the LEA. 
In the Total Planned ESSER III Expenditures column of the table, provide the amount of ESSER III funds being used to implement the 
actions identified in the applicable plan sections.  
For the ‘Total ESSER III funds included in this plan,’ provide the total amount of ESSER III funds being used to implement actions in the 
plan. 
Community Engagement 
Purpose and Requirements 
An LEA’s decisions about how to use its ESSER III funds will directly impact the students, families, and the local community, and thus 
the LEA’s plan must be tailored to the specific needs faced by students and schools. These community members will have significant 
insight into what prevention and mitigation strategies should be pursued to keep students and staff safe, as well as how the various 
COVID–19 prevention and mitigation strategies impact teaching, learning, and day-to-day school experiences. 
An LEA must engage in meaningful consultation with the following community members, as applicable to the LEA:  


 Students;  


 Families, including families that speak languages other than English;  


 School and district administrators, including special education administrators;  


 Teachers, principals, school leaders, other educators, school staff, and local bargaining units, as applicable. 


“Meaningful consultation” with the community includes considering the perspectives and insights of each of the required community 
members in identifying the unique needs of the LEA, especially related to the effects of the COVID-19 pandemic. Comprehensive 
strategic planning will utilize these perspectives and insights to determine the most effective strategies and interventions to address 
these needs through the programs and services the LEA implements with its ESSER III funds. 
Additionally, an LEA must engage in meaningful consultation with the following groups to the extent that they are present or served in 
the LEA:  


 Tribes;  


 Civil rights organizations, including disability rights organizations (e.g. the American Association of People with Disabilities, the American 
Civil Liberties Union, National Association for the Advancement of Colored People, etc.); and  


 Individuals or advocates representing the interests of children with disabilities, English learners, homeless students, foster youth, migratory 
students, children who are incarcerated, and other underserved students. 


o For purposes of this requirement “underserved students” include: 


 Students who are low-income; 
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 Students who are English learners;  
 Students of color; 
 Students who are foster youth;  
 Homeless students;  
 Students with disabilities; and 
 Migratory students. 


LEAs are also encouraged to engage with community partners, expanded learning providers, and other community organizations in 
developing the plan. 
Information and resources that support effective community engagement may be found under Resources on the following web page of 
the CDE’s website: https://www.cde.ca.gov/re/lc. 
Instructions 
In responding to the following prompts, the LEA may reference or include input provided by community members during the 
development of existing plans, including the LCAP and/or the ELO Grant Plan, to the extent that the input is applicable to the 
requirements of the ESSER III Expenditure Plan. Descriptions provided should include sufficient detail yet be sufficiently succinct to 
promote a broad understanding among the LEA’s local community.  
A description of the efforts made by the LEA to meaningfully consult with its required community members and the 
opportunities provided by the LEA for public input in the development of the plan. 
A sufficient response to this prompt will describe how the LEA sought to meaningfully consult with its required community members in 
the development of the plan, how the LEA promoted the opportunities for community engagement, and the opportunities that the LEA 
provided for input from the public at large into the development of the plan.   
As noted above, a description of “meaningful consultation” with the community will include an explanation of how the LEA has 
considered the perspectives and insights of each of the required community members in identifying the unique needs of the LEA, 
especially related to the effects of the COVID-19 pandemic.  
A description of the how the development of the plan was influenced by community input. 
A sufficient response to this prompt will provide clear, specific information about how input from community members and the public at 
large was considered in the development of the LEA’s plan for its use of ESSER III funds. This response must describe aspects of the 
ESSER III Expenditure Plan that were influenced by or developed in response to input from community members. 


● For the purposes of this prompt, “aspects” may include: 


○ Prevention and mitigation strategies to continuously and safely operate schools for in-person learning; 



https://www.cde.ca.gov/re/lc
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○ Strategies to address the academic impact of lost instructional time through implementation of evidence-based 
interventions (e.g. summer learning or summer enrichment, extended day, comprehensive afterschool programs, or 
extended school year programs); 


○ Any other strategies or activities implemented with the LEA’s ESSER III fund apportionment consistent with section 
2001(e)(2) of the ARP Act; and 


○ Progress monitoring to ensure interventions address the academic, social, emotional, and mental health needs for all 
students, especially those students disproportionately impacted by COVID-19 


For additional information and guidance, please see the U.S. Department of Education’s Roadmap to Reopening Safely and Meeting All 
Students’ Needs Document, available here: https://www2.ed.gov/documents/coronavirus/reopening-2.pdf.  


Planned Actions and Expenditures 
Purpose and Requirements 
As noted in the Introduction, an LEA receiving ESSER III funds is required to develop a plan to use its ESSER III funds to, at a 
minimum, address students’ academic, social, emotional, and mental health needs, as well as the opportunity gaps that existed before, 
and were exacerbated by, the COVID-19 pandemic.  
Instructions 
An LEA has the flexibility to include actions described in existing plans, including the LCAP and/or ELO Grant Plan, to the extent that 
the action(s) address the requirements of the ESSER III Expenditure Plan. When including action(s) from other plans, the LEA must 
describe how the action(s) included in the ESSER III Expenditure Plan supplement the work described in the plan being referenced. 
The LEA must specify the amount of ESSER III funds that it intends to use to implement the action(s); these ESSER III funds must be 
in addition to any funding for those action(s) already included in the plan(s) referenced by the LEA. Descriptions of actions provided 
should include sufficient detail yet be sufficiently succinct to promote a broad understanding among the LEA’s local community. 


Strategies for Continuous and Safe In-Person Learning  
Provide the total amount of funds being used to implement actions related to Continuous and Safe In-Person Learning, then complete 
the table as follows: 


 If the action(s) are included in another plan, identify the plan and provide the applicable goal and/or action number from the plan. If the 
action(s) are not included in another plan, write “N/A”.  


 Provide a short title for the action(s). 


 Provide a description of the action(s) the LEA will implement using ESSER III funds for prevention and mitigation strategies that are, to the 
greatest extent practicable, in line with the most recent CDC guidance, in order to continuously and safely operate schools for in-person 
learning.   



https://www2.ed.gov/documents/coronavirus/reopening-2.pdf
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 Specify the amount of ESSER III funds the LEA plans to expend to implement the action(s); these ESSER III funds must be in addition to 
any funding for those action(s) already included in the plan(s) referenced by the LEA. 


Addressing the Impact of Lost Instructional Time 
As a reminder, the LEA must use not less than 20 percent of its ESSER III funds to address the academic impact of lost instructional 
time. Provide the total amount of funds being used to implement actions related to addressing the impact of lost instructional time, then 
complete the table as follows: 


 If the action(s) are included in another plan, identify the plan and provide the applicable goal and/or action number from the plan. If the 
action(s) are not included in another plan, write “N/A”.  


 Provide a short title for the action(s). 


 Provide a description of the action(s) the LEA will implement using ESSER III funds to address the academic impact of lost instructional time 
through the implementation of evidence-based interventions, such as summer learning or summer enrichment, extended day, 
comprehensive afterschool programs, or extended school year programs.  


 Specify the amount of ESSER III funds the LEA plans to expend to implement the action(s); these ESSER III funds must be in addition to 
any funding for those action(s) already included in the plan(s) referenced by the LEA. 


Use of Any Remaining Funds 
After completing the Strategies for Continuous and Safe In-Person Learning and the Addressing the Impact of Lost Instructional Time 
portions of the plan, the LEA may use any remaining ESSER III funds to implement additional actions to address students’ academic, 
social, emotional, and mental health needs, as well as to address opportunity gaps, consistent with the allowable uses identified above 
in the Fiscal Requirements section of the Instructions. LEAs choosing to use ESSER III funds in this manner must provide the total 
amount of funds being used to implement actions with any remaining ESSER III funds, then complete the table as follows: 


 If the action(s) are included in another plan, identify the plan and provide the applicable goal and/or action number from the plan. If the 
action(s) are not included in another plan, write “N/A”. 


 Provide a short title for the action(s). 


 Provide a description of any additional action(s) the LEA will implement to address students’ academic, social, emotional, and mental health 
needs, as well as to address opportunity gaps, consistent with the allowable uses identified above in the Fiscal Requirements section of the 
Instructions. If an LEA has allocated its entire apportionment of ESSER III funds to strategies for continuous and safe in-person learning 
and/or to addressing the impact of lost instructional time, the LEA may indicate that it is not implementing additional actions.  


 Specify the amount of ESSER III funds the LEA plans to expend to implement the action(s); these ESSER III funds must be in addition to 
any funding for those action(s) already included in the plan(s) referenced by the LEA. If the LEA it is not implementing additional actions the 
LEA must indicate “$0”. 


Ensuring Interventions are Addressing Student Needs 
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The LEA is required to ensure its interventions will respond to the academic, social, emotional, and mental health needs of all students, 
and particularly those students most impacted by the COVID–19 pandemic, including students from low-income families, students of 
color, English learners, children with disabilities, students experiencing homelessness, children in foster care, and migratory students.  
The LEA may group actions together based on how the LEA plans to monitor the actions’ progress. For example, if an LEA plans to 
monitor the progress of two actions in the same way and with the same frequency, the LEA may list both actions within the same row of 
the table. Each action included in the ESSER III Expenditure Plan must be addressed within the table, either individually or as part of a 
group of actions.  
Complete the table as follows: 


 Provide the action title(s) of the actions being measured.  


 Provide a description of how the LEA will monitor progress of the action(s) to ensure that they are addressing the needs of students. 


 Specify how frequently progress will be monitored (e.g. daily, weekly, monthly, every 6 weeks, etc.). 


California Department of Education 
June 2021
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 Jefferson School District 


Official Minutes of the Regular Meeting 


Of the Board of Trustees 


   September 14, 2021 


 
Present: Dan Wells, President; Phil Raya, Vice President; Brian Jackman, Clerk; Pete Carlson, Member; 


Debbie Wingo, Member; Jim Bridges, Superintendent  
 


In attendance: Dena Whittington, Chief Business Officer; Emily Stroup, Director of Human Resources and 


Curriculum; Monica Emeldi, Director of Special Education; Sarah Steen, Curriculum Coordinator; Celli 


Coeville, Administrative Assistant 


 
I. OPEN SESSION  


a. Call to Order at 5:35 PM 


b. Roll Call to Establish Quorum – all members were present 


c. Approval of Agenda 


d. Public Comment on Closed Session Items 


MSA (Carlson/Jackman) – Approve the agenda as presented- 


Ayes – 5  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,       


Raya, Wells, Wingo 


 


e. Closed Session Adjourn to Closed Session for the purpose of discussing matters expressly 


authorized by Government Codes 3549.1, 54956.7, 54956.8, 54956.9, 54956.95,54957, 54957.8, Education Codes 49079(c), 


48912, 48918  


 


f. ADJOURN TO CLOSED SESSION 


 


II. RETURN TO OPEN SESSION –  6:30 PM 


Welcome from Board President Mr. Wells 


Pledge of Allegiance  


Superintendent’s Report 


 


In Closed Session- 


 


MSA (Jackman/Carlson) - Approved personnel action for certificated employee #’s 12206, 12207, 


12208, 12209; The Board also approved the personnel action for classified employee #’s 12210, 


12211, 12212, 12213, 12214, 12215, 12216, 12217, 12218, and 12219 


Ayes – 5  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,       


Raya, Wells, Wingo 


 


Superintendent’s Report –  Dr. Bridges reported that the District is going to change exposure notice 


protocol. The District will eliminate the general blanket COVID letter. Now the District will only 


notify students with positive COVID cases in their classrooms or if they had close contact.  A 


COVID dashboard is up and running on the District website which will have up to date information 


regarding COVID cases by site. Dr. Bridges provided an update of COVID information.  To date 


Monticello has had 12 cases, Jefferson has had 14 cases, Anthony Traina has had 5 cases and Tom 


Hawkins has had 23 cases. Last week Traina had 1 case, Jefferson had 3 cases, Hawkins had 4 cases 


and Monticello had 4 cases. 


 


The District has 46 students on long term Independent Study through San Joaquin County Office of 


Education’s program and 10 students currently on the waitlist.  
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Despite salary adjustments and changes to the bus driver position made by the Board last month, Dr. 


Bridges noted that we have not received any applicants for the bus driver position. The District will 


continue to advertise for this position. 


 


The District is back on track with PJHM and Otto Construction and looking to put the Corral Hollow 


Elementary School job out to bid in late October. The Districts hopes to start groundbreaking on 


January 2022 with a likely opening projected of August 2023. 


 


Dr. Bridges responded to a question from the Board regarding how many students have been 


generated from the Tracy Hills and Ellis developments. The District has 250 students from Tracy 


Hills and 187 students from Ellis, respectively.  


 


III. PUBLIC COMMENT –   The Board received two yellow cards for public comment for items not on 


the agenda.  


 Sufficient Textbooks and Instructional Materials – no public comments received 


 Parent Keren McCaskill, had comments regarding an item not on the agenda. Ms. McCaskill 


expressed concerns some of the stories in some of the books that her student had last year, 


about wearing masks, COVID and Critical Race Theory.  


 


  Meeting was adjourned at 6:38 pm and reconvened at 6:43 pm. 


  


 Parent Sandra. Jimenez had comments regarding an item not on the agenda. Mrs. Jimenez 


wished to address the Board regarding an incident during lunchtime at Anthony Traina 


School. She expressed concerns that her students are afraid to come to school. She was told 


that her students were unable to talk during lunch or unable to finish their food. Mrs. 


Jimenez had heard that the students were unable to use the restrooms. She was looking for 


clarification on what happened last Friday and was trying to get some answers especially 


after hearing her children say that they are afraid to go to school.  


  


 Mr. Wells thanked Mrs. Jimenez for her comments. 


 


IV.  APPROVAL OF THE CONSENT AGENDA  


4.1 Minutes –  Regular Board Meeting August 17, 2021                                                                                    


4.2 Warrants –  August 2021 


4.3 Financials –  August 2021 


MSA (Wingo/Raya) approve the consent agenda as presented.  


Ayes – 5  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,       


Raya, Wells, Wingo 


 


V. EDUCATIONAL SERVICES 


5.1 Student Enrollment – The District is still receiving new enrollment. 


                  


VI. PERSONNEL SERVICES 


6.1 Authorization to Hire Short-Term Employees 


MSA (Jackman/Carlson) approve the Authorization to Hire Short-Term Employees as presented  


Ayes – 5  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,       


Raya, Wells, Wingo 


 


6.2 New Job Description, COVID Clerk- Dr. Bridges provided background information on this 


item. The California Department of Public Health gave the District a grant because we have been 


doing COVID testing. The grant is roughly $70,000 which is to be used for testing purposes. The 


District is looking to hire additional staff to assist with the testing process. The District is running up 
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to 500 tests each week. Once the State makes rapid testing available to the District, the rapid test 


process will be much more labor intensive. The District is looking to hire people to help with testing, 


getting students on Independent Study and contact tracing.  The position would be considered 


District Staff.  


MSA (Jackman/Raya) approve the New COVID Clerk Job Description as presented: 


Ayes – 5  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,       


Raya, Wells, Wingo 


 


6.3 Proposed Temporary Increase to Salary Schedule for Substitute Teachers – Director of 


Human Resources, Emily Stroup, indicated that the District has quite a shortage of qualified 


substitutes for all of our sites. Our principals, instructional coaches, and teachers during their 


scheduled prep periods are all covering classes due to the shortage of substitute teachers. The hope is 


that with the proposed rate the District will be more competitive and obtain more substitutes and 


long term substitutes. The District is proposing a flat rate in this new model. In the past, neighboring 


districts and JSD all had a tiered rate.  The new rates are proposed for this school year only. 


MSA (Wingo/Raya) approve the Proposed Temporary Increase to Salary Schedule for Substitute 


Teachers as presented 


Ayes – 5  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,       


Raya, Wells, Wingo 


        


VII. BUSINESS AND FACILTIES  


7.1 August 2021, Fiscal Year 21-22 Budget Adjustments -  


MSA (Wingo/Jackman) approve the August 2021, Fiscal Year 21-22 Budget Adjustments as 


presented  


Ayes – 5  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,       


Raya, Wells, Wingo 


 


7.2 2020-2021 Unaudited Actuals-  CBO, Dena Whittington, reported that the District just 


completed closing our books and the culmination of this information is what we send to the County 


Office of Education for review. Ms. Whittington showed the changes in the General Fund Revenue 


over the year. The District received an influx of COVID funds for items such as PPE’s. At the end of 


the year the District received funding for in person learning and extended learning grants. There is a 


drop in unaudited actuals versus estimated actuals due to a change in accounting from State 


guidelines to Federal guidelines which used the deferred revenue approach. The District cannot 


recognize the revenue until we spend it. The proposed budget will show us the deferred revenue 


when First Interim is presented. The new COVID grant money can be spent through 2023-2024 


depending on which grant we are looking at. 


 


LCFF for 2020-2021 remains stable for the District. Ms. Whittington shared District expenditures. 


The ratio of where our money is spent between staff and supplies is very consistent, with the bulk of 


the expenditures falling under certificated and classified staff salaries and benefits. Grant funds for 


unspent supplies and services will carry over to the 2021-22 year. 


 


Ms. Whittington listed District contributions of $3.0 million from the general fund which supported 


categorical programs such as GATE, student transportation, instructional materials, Art, Music and 


P.E. to name a few. The District takes the funds from the general fund to support the categorical 


programs that the District does not receive enough funds to support the programs. The LCFF 


requires the District to set aside funds for the Restricted Repair and Maintenance account which is 


required by the state. Although 3% is required, the District sets aside 3 ½% for deferred 


maintenance. 
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Indirect Costs are allowed to recover administrative costs for running certain programs such as child 


nutrition, student support and LEP programs. In 2020-21 the District recovered $31,090. Student 


support is a Federal Grant to help students adjust to be in school which is for general education 


students.  


 


Next steps, 90% of our audit for last year’s books has been completed. We are making adjustments 


to our current year budget which will be reflected at First Interim. Mrs. Whittington is working with 


the sites and their budgets while monitoring enrollment and attendance as well. 


MSA (Jackman/ Carlson) approve 2020-2021 Unaudited Actuals as presented 


Ayes – 5  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,       


Raya, Wells, Wingo 


  


7.3 GANN Appropriations Limit, Resolution 2021-09-01  


MSA (Carlson/Raya) approve the GANN Appropriations Limit, Resolution 2021-09-01 as presented 


Ayes – 5  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,       


Raya, Wells, Wingo 


 


7.4  Sufficient Textbooks and Instructional Materials, Resolution 2021-09-02 


MSA (Wingo/Raya) approved Resolution 2021-09-02, Sufficient Textbooks and Instructional 


Materials as presented  


Ayes – 5  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,       


Raya, Wells, Wingo 


 


7.5 Consolidated Application for Funding (CARS) 2021-2022 


MSA (Carlson/Jackman) approve the Consolidated Application for Funding (CARS) 2021-2022 as 


presented 


Ayes – 5  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,       


Raya, Wells, Wingo 


 


7.6 Public Notification of Water Consumer Confidence Report  


MSA (Jackman/Carlson) approve the Public Notification of Water Consumer Confidence Report as 


presented 


Ayes – 5  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,       


Raya, Wells, Wingo 


  


VIII. BOARD DISCUSSION AND REPORTS 


8.1 Policy Revision, AR 5121, Grades/Evaluation of Student Achievements, Consider for 


Adoption- this allows for a standard for the primary grade based on District’s traditional grading 


standards being used.  


MSA (Jackman/Raya) approved the Policy Revision, AR 5121, Grades/Evaluation of Student 


Achievements as presented 


Ayes – 5  Nays – 0 Absent – 0  Abstain – 0 


Carlson, Jackman,       


Raya, Wells, Wingo 


 


8.1 Items for the Next Board Meeting- Possible board policy updates, CAASPP information  
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ADJOURNMENT – MSA (Jackman/Raya) 7:16 PM  


Respectfully submitted, 


 


 


James W. Bridges 


Secretary to the Board 
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        ATTACHMENT 7.1 


 
 
TO:     Jim Bridges, Superintendent 
 
FOR:    Board of Trustees 
 
FROM:   Dena Whittington, CBO 
 
ISSUE:   September 2021, Fiscal Year 21-22 Budget Adjustments 
   
   
Attached for Board review are the Budget Revisions and Transfers for September 1, 2021 through 
September 30, 2021 transaction dates which may have been posted up until October 8, 2021.  
 
General Fund (01): 
 Adjust Special Education budgets Net $654,000 
 School site donation carryovers $151,472 
 Establish budget for ELO grant $1,217,441 
  
 
Child Nutrition (13): 
 Increase equipment budget for cooler $15,000 
  
  
 
 
 
 
 
 
 
 







 
Jefferson School District 


Budget Adjustment Report 
From 9/1/2021 through 9/30/2021 


 
FUNDS:     01 
 
PASSED AND ADOPTED this 12th day of October 2021, by the following vote: 
 
 
 
 
AYES:  ________ NOES:  _________  ABSENT:  _________ 
 
 
 
STATE OF CALIFORNIA 
COUNTY OF SAN JOAQUIN 
 
I, ____________________, Clerk of the Governing Board of the Jefferson School District of San 
Joaquin County, California, do hereby certify that the Governing Board of said district did in fact 
adopt at a Board meeting, at the time and by the vote stated, the revised budget figures shown as of 
the revised budget on the attached Budget Adjustment Reports as being the official revised budget of 
the District for Fiscal Year 2021-22. 
 
 
Approved this 12th day of October, 2021. 
 
 
 
        _____________________________ 
       Clerk, Board of Trustees 
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Co-Sponsor	Agreement	


	
2020	–	2022	Academic	Years	


	
Enclosed	is	a	co-sponsor	agreement	for	your	educational	agency	official	to	sign	and	return.	
The	two	parties,	mutually	agree	to	the	following	terms	and	conditions:	


I. SERVICES	PROVIDED	BY	TEACHERS	COLLEGE	OF	SAN	JOAQUIN/SAN	JOAQUIN	COUNTY	OFFICE	OF	


EDUCATION	(TCSJ/SJCOE):	


A. Provide	 a	 Program	 Coordinator	 for	 the	 Administrative	 Services	 Credential	 Program	 and	
communicate	with	the	designated	district	contact	person	(typically	Human	Resources);	


B. Provide	ongoing	support	and	advisement	for	candidates	throughout	the	program;		


C. Provide	program	information,	training,	and	support	to	fieldwork	supervisors;	


D. Assign	fieldwork	placements	in	collaboration	with	participating	district;	


E. Collaborate	with	fieldwork	supervisors	in	evaluating	the	candidate’s	growth	and	achievement;	


F. Process	 the	 Preliminary	 Administrative	 Services	 Credential	 for	 candidates	 who	 successfully	
complete	the	administrative	services	program	at	TCSJ/SJCOE.	


II. SERVICES	PROVIDED	BY	DISTRICT:	


A. Collaborate	 with	 the	 TCSJ/SJCOE	 Program	 Coordinator	 to	 identify	 and	 select	 fieldwork	
supervisor(s)	for	the	district	candidate(s);	


B. Comply	 with	 TCSJ’s	 CA	 Commission	 on	 Teaching	 Credentialing	 approved	 Administrative	 Services	
Credential	Program	Standards;	


C. Assign	a	contact	person	to	communicate	with	TCSJ/SJCOE	representatives	as	needed.	


III. TERMS	OF	AGREEMENT:	


This	agreement	will	be	in	effect	from	July	1,	2020	and	will	expire	June	30,	2022.	


IV. COMPENSATION:	


Candidates	 in	this	program	are	required	 to	spend	one	(1)	day	each	week	 for	12	weeks	working	as	a	
“student	administrator”	at	a	school	site	in	their	district,	or	partner	district.	The	TCSJ/SJCOE	program	will	
bear	the	cost	of	the	substitute	(not	to	exceed	$150.00	per	day)	for	candidates	through	reimbursement	to	
the	district.		


V. CERTIFICATION	OF	NON-EMPLOYEE	STATUS:	


A. Teachers	College	of	San	Joaquin/San	Joaquin	County	Office	of	Education	certifies	that	at	all	times	
TCSJ/SJCOE	is	acting	as	an	independent	contractor	and	not	as	employee	of	the	district;			


B. Teachers	College	of	San	Joaquin	agrees	to	make	no	claim	against	the	district	for	any	vacation,	sick	
leave,	 retirement	 benefits,	 social	 security,	 medical	 benefits,	 workers’	 compensation	 benefits,	
unemployment	benefits	or	any	other	benefits	usually	provided	to	employees	and	expressly	agrees	
that	TCSJ/SJCOE	is	not	entitled	to	any	such	benefits.	


PRELIMINARY	ADMINISTRATIVE	SERVICES	CREDENTIAL	PROGRAM 
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VI. TEACHERS	COLLEGE	OF	SAN	JOAQUIN/SAN	JOAQUIN	COUNTY	OFFICE	OF	EDUCATION	RIGHT	OF	


RETENTION:	


TCSJ	shall	become	the	owner	of	and	entitled	to	exclusive	possession	of	all	records,	documents,	graphs,	
photographic	or	other	reproduction	of	any	kind	produced	 in	 the	scope	of	services	performed	and	no	
other	use	thereof	will	be	permitted	except	by	permission	of	TCSJ/SJCOE.		Proprietary	materials	will	be	
exempted	from	this	clause.	


VII. LIABILITIES:	


TCSJ	 shall	 defend,	 indemnify	 and	 hold	 Employing	 Agency	 and	 it’s	 officials,	 employees	 ,	 and	 agents	


harmless	 from	and	against	 any	 and	all	 liability,	 loss,	 expense,	 attorneys’	 fees,	 or	 claims	 for	 injury	or	


damages	arising	out	of	the	performance	of	this	agreement,	but	only	in	proportion	to	and	to	the	extent	


such	liability,	loss,	expense	attorneys’	fees,	or	claims	for	injury	or	damages	are	caused	by	or	result	from	


the	negligent	or	intentional	acts	or	omissions	of	TCSJ,	its	officials,	agents	or	employees.		


	


Employing	Agency	shall	defend,	indemnify	and	hold	performance	of	TCSJ	and	its	officials,	employees,	and	


agents	harmless	from	and	against	any	and	all	liability,	loss,	expense,	attorneys’	fees,	or	claims	for	injury	


or	damages	arising	out	of	the	this	agreement,	but	only	in	proportion	to	and	to	the	extent	such	liability,	


loss,	expense	attorneys’	fees,	or	claims	for	injury	or	damages	are	caused	by	or	result	from	the	negligent	


or	intentional	acts	or	omissions	of	Employing	Agency,	its	officials,	agents	or	employees.	


Are	you,	any	of	your	employees	or	sub-contractors	a	CalSTRS	or	CalPERS	retiree?	


		Yes		 		No		 	 		N/A	


If	yes,	are	they	paid	through	a	payroll	system	that	reports	to	both	CalSTRS	and	CalPERS?	


		Yes		 		No		 	 		N/A	
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TO	BE	COMPLETED	BY	THE	EMPLOYING	AGENCY:	


Type	of	Educational	Agency	
	
COE		 District	 	 Charter	 	 NPS		 	 Private	


	
CDS	Code	(7	or	14	digit)			 	 	 	 	 																																																																																																								
	
Name	of	Agency:			 	 	 	 	 	 	 	 	 	 	 	 																																																																																												
	
Mailing	Address:			 	 	 	 	 	 	 	 	 	 	 	 																																																																																												
	
Contact	Person:			 	 	 	 	 	 	 	 	 	 	 	 																																																																																												
	
Telephone:				 	 	 	 																																								Email:				 	 	 	 	 																																											
	
The	signatures	below	indicate	that	the	educational	agency	has	agreed	to	the	conditions	of	


the	Co-Sponsor	Agreement	and	will	act	as	co-sponsors	for	the	2020-2022	academic	years	


(7/1/20	-	6/30/22):	


	
Name	of	Approving	Official:			 	 	 	 	 	 	 	 	 	 																																																															
	
Position/Title:			 	 	 	 	 	 	 	 	 	 	 	 																																																																														
	
Signature	of	Approving	Official:			 	 	 	 	 	 	 		Date:			 	 	
	
Signature	of	TCSJ	Director	of	Graduate	Studies:			 	 	 										 		 		Date:			 	 	
	
Signature	of	TCSJ	President:			 	 																																																																						Date:			 	 	
	
	
Please	complete	the	Co-Sponsor	information	(type	or	print)	and	return	the	entire	document	


to:	


	


	 Judene	Violante		


Email:		jviolante@sjcoe.net	or	


Fax:	209.468.9124	or	


U.S.	Mail:		P.O.	Box	213030	Stockton,	CA		95213-9030	


	


	


Candidates	 will	 not	 be	 enrolled	 in	 Teachers	 College	 of	 San	 Joaquin’s	 Preliminary	


Administrative	Services	Credential	Program	without	a	current	Co-Sponsor	Agreement	from	the	


sponsoring	educational	agency	on	file.	


	
	


	


39685440000000


Jefferson School District


1219 Whispering Wind Dr., Tracy, CA 95377


Emily Stroup


209-836-3388 estroup@jsdtracy.com


James W. Bridges


Superintendent


09/21/2021


09/21/2021


09/21/2021
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JEFFERSON SCHOOL DISTRICT 
Regular Meeting of the Board of Trustees 


Tuesday, October 12, 2021 
 


BOARD ROOM    1219 WHISPERING WIND DRIVE                                     5:30 P.M. 


AGENDA 
 


5:30 p.m. – Open Session (For Purposes of Opening Meeting ONLY) – District Office Conference Room 
5:35 p.m. – Closed Session to Discuss Closed Session Items Listed Below 
6:30 p.m. – Reconvene to Open Session – District Board Room 
 


Masks are required for all attendees 
 


1.  OPEN SESSION   
 a. Call to Order 
 b. Roll Call to Establish Quorum 
 c. Approval of Agenda 


d. Public Comment for Closed Session Items 
e. Closed Session - Adjourn to Closed Session for the purpose of discussing matters expressly authorized by 


Government Codes 3549.1, 54956.7, 54956.8, 54956.9, 54956.95, 54957, 54957.8, Education Codes 49079 (c), 48912, 


48918 (c)  
 


PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE/DISMISSAL/RELEASE/RESIGNATION 
 


 Certificated: # 12220, 12221, 12222, 12223 


 Classified: # 12224, 12225, 12226, 12227 
 
  


 f. ADJOURN TO CLOSED SESSION 
    


2.  RETURN TO OPEN SESSION – 6:30 P.M. 
 Welcome and Closed Session Report 
 Pledge of Allegiance 
 Superintendent’s Report  
  


3. PUBLIC COMMENT- Presentations are limited to items not on the agenda. When you are recognized, state your 
name and then proceed with your presentation. State law prohibits the Trustees from taking action on any item 
not on the agenda. No person shall speak for more than three minutes, and the total time allotted for 
discussion for one item shall not exceed twenty minutes. (Board Bylaw 9323) 


 
 
 
4.  APPROVAL OF CONSENT AGENDA 


4.1 Minutes – Regular Board Meeting September 14, 2021 
4.2 Warrants – September 2021 


4.3 Financials – September 2021 
4.4 Agreement, Fagen Friedman & Fulfrost LLP 
 


5.  EDUCATIONAL SERVICES (Board may or may not take action on any items listed below) 
 5.1 COVID-19 Prevention Plan (CPP)       • Information  
 5.2 Student Enrollment        • Information 
        
6.  PERSONNEL SERVICES (Board may or may not take action on any items listed below)  
 6.1 Co-Sponsor Agreement, Teachers College of San Joaquin, Preliminary  • Action 
  Administrative Services Credential Program     
          


7.  BUSINESS AND FACILITIES (Board may or may not take action on any items listed below) 


7.1 September 2021, Fiscal Year 21-22 Budget Adjustments    • Action 
7.2 Resolution for District Authorized Signers, Resolution 2021-10-01  • Action 
7.3 Elementary and Secondary School Emergency Relief III (ESSER III)  • Action 
 Expenditure Plan   


     


8.  BOARD DISCUSSION AND REPORTS (Board may or may not take action on any items listed below) 


 8.1 New Board Policy, BP 1313, Civility, Consider for Adoption   • Action 


 8.2 Policy Revision, AR 5121, Grades/Evaluation of Student Achievements,   • Action 


  Consider for Adoption 


 8.3 Policy Revision, AR 5132, Dress and Grooming, Consider for Adoption  • Action 


 8.4 Policy Revision, AR 5141.32, Health Screening for School Entry, Consider  • Action 


  for Adoption  
 8.5 Items for Next Board Meeting 


 
 9.  CALENDAR OF UPCOMING EVENTS  
 November 5, 2021   End of First Trimester 
 November 9, 2021   Regularly Scheduled Board Meeting 
 November 11-12, 2021   No School - Veteran’s Day 
 November 22 – November 26, 2021 No School – Thanksgiving Holiday Break 
  
   


10.  ADJOURNMENT 


 


Note:  Any member of the public who wishes to view any non-confidential item on this agenda may contact the Superintendent 
prior to the evening of the meeting. The Jefferson School District complies with the Americans with Disabilities Act. Any individual 


who requires disability-related accommodations or modifications should contact Celli Coeville  at 209-836-3388 or via email at 
ccoeville@jsdtracy.com at least 24 hours prior to the meeting. Audio/Video representations of participants may be captured. 



mailto:ccoeville@jsdtracy.com
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        ATTACHMENT: 4.3 
 
 
 
TO:     Jim Bridges, Superintendent 
 
FOR:    Board of Trustees 
 
FROM:  Dena Whittington, CBO 
 
ISSUE:   September 2021 Financials 
 
   
Attached for Board review are the Financials as of August 31, 2021, transactions posted up until 
September 9, 2021.  Below is the breakdown of the Components of Ending Fund Balance.   
 
Components of Ending Fund Balance - General Fund Combined


Ending Fund Balance 9,391,881$              


Nonspendable Revolving Cash 5,000                      
Restricted Funds 1,573,120                


Other Assignments:
Board Reserve 500,000                   
Unrestricted Lottery 703,325                   
MAA 141,357                   
Unrestricted Instructional Materials 673,825                   
Total Other Assignments 2,018,507$              


Reserve for Economic Uncertainties
     Revised Combined GF Expenditures 26,593,824              
     3% of Combined GF Expendenditures 797,815                   


Unassigned to mitigate future budget reductions 4,997,439$              


September 2021


 













		4.3 Financials August 2021

		September Financials Escape
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TO:  Board of Trustees        Item: 8.1 


FR:  Celli Coeville  


DATE: October 7, 2021 


RE: New Board Policy, Civility, BP 1313, Consider for Adoption 


 
New Board Policy BP 1313, Civility, addresses the importance of civility to the effective 
operation of the district, included its role in creating a positive school climate and 
enabling a focus on student well-being, learning, and achievement. This policy includes 
First Amendment free speech considerations, behavior that constitutes civil behavior, 
practices that promote civil behavior, and authorization to educate or provide 
information to students, staff, parents/guardians, and community members to assist in 
the recognition, development, and demonstration of civil behavior. This policy also 
includes material regarding behavior that is disruptive, hinders the orderly conduct of 
district operations or programs, or creates an unsafe learning or working environment, 
as well as the prohibition of, and consequences for, behavior which is discriminatory, 
harassing, or intimidating. 
 
Recommended Action: Approve BP 1313, Civility, as presented 
 
  
 







Policy 1313: CivilityPolicy 1313: Civility Status:Status: ADOPTED


Original Adopted Date:Original Adopted Date: 06/01/2021 | Last Reviewed Date:| Last Reviewed Date: 06/01/2021


CSBA NOTE: The following policy is optional and may be revised to reflect district practice.
The Governing Board recognizes the impact that civility has on the effective operation of the district, including its
role in creating a safe and positive school climate and enabling a focus on student well-being, learning, and
achievement.  The Board believes that each person should be treated with dignity and respect in their interactions
within the school community.


CSBA NOTE: The First Amendment of the U.S. Constitution and Article 1, Section 2 of the California Constitution
provide strong protection as to speech related to district business.


In addition, pursuant to Government Code 54954.3 and the court's decision in Baca v. Moreno Valley Unified
School District, the Governing Board must not prohibit public criticism of district policies, procedures, programs,
services, acts, omissions, or employees, even if the speech is clearly defamatory. See BB 9323 - Meeting Conduct.
Pursuant to Government Code 54957.9 and the court's decisions in Norse v. City of Santa Cruz and City of San Jose
v. Garbett, the Board is authorized to remove persons who willfully disrupt or disturb a meeting, provided that the
action actually interferes with the proceedings of the meeting or poses a credible threat of violence that would
place reasonable persons in fear for their safety or the safety of others.


Compared to community members, districts have greater authority to regulate the speech of district employees
when they are acting in the scope of their employment with the district. Furthermore, court decisions have found
that the First Amendment rights of public school students in the school setting are not necessarily the same as the
rights of adults in other settings and must be applied in light of the special circumstances of the school environment.
In Hazelwood School District v. Kuhlmeier, the U.S. Supreme Court ruled that when a school has not, by policy or
practice, opened up a school-sponsored activity for unrestricted use by students, the school may limit student
expression as long as its decision is reasonably related to "legitimate pedagogical concerns." See BP/AR 5145.2 -
Freedom of Speech/Expression.


Districts should consult legal counsel before placing restrictions on employee, student, or community member
speech/expression in an effort to maintain civility.
The Board understands that the First Amendment provides strong protection for speech.  However, the Board
expects that all speech and expression will comport with norms of civil behavior on district grounds, in district
facilities, during district activities or events, and in the use of district electronic/digital systems and platforms.


CSBA NOTE: The following optional paragraph reflects traits included in the definition of civil behavior provided by
the National Council for the Social Studies Connected.
Civil behavior is polite, courteous, and reasonable behavior which is respectful to others and includes integrity,
honesty, acceptance, timeliness, dependability, observance of laws and rules, and effective communication.


The Board and district staff shall model civil behavior as an example of behavior that is expected throughout the
district.  Practices that promote civil behavior include actively listening, giving full attention to the speaker, and
refraining from interruptions; welcoming and encouraging participation, input, and feedback through stakeholder
engagement; promptly responding to concerns; and embracing varying and diverse viewpoints.  Such practices may
be incorporated into governance standards adopted by the Board or Superintendent and/or professional standards
or codes of conduct for employees as specified in district policies and regulations.


Students, staff, parents/guardians, and community members should be educated in the recognition, development,
and demonstration of civil behavior. The Superintendent or designee may incorporate related concepts in the
curriculum, provide staff development activities, and/or communicate this policy to the school community.


Students, staff, parents/guardians, and community members shall not communicate or behave in a manner that
causes disruption; hinders the orderly conduct of district operations, the educational program, or any other district
program or activity; or creates an unsafe learning or working environment. The Superintendent or designee may
respond to disruptive, violent, or threatening behavior in accordance with law and as specified in BP/AR 3515.2 -
Disruptions.


Behavior by students or staff that is discriminatory, harassing, or intimidating, including sexual harassment, bullying,
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Policy Reference Disclaimer:Policy Reference Disclaimer:


and/or hate violence, or behavior that is in any other way unlawful, is prohibited and is subject to discipline in
accordance with law and as specified in district policy and regulations.


These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.


State ReferencesState References DescriptionDescription


CA Constitution Article 1, Section 2 Freedom of speech and expression -
https://simbli.eboardsolutions.com/SU/vSxJBJa0Iq0CDQS0OaxOsQ==


CA Constitution Article 1, Section 28(c) Right to Safe Schools -
https://simbli.eboardsolutions.com/SU/4uKslshNFWJwiWPc9Z3j2hmaA==


Civ. Code 51.7 Freedom from violence or intimidation -
https://simbli.eboardsolutions.com/SU/biK5w5xHjaslshApluscWXhrJ7ZQ==


Ed. Code 200-264 Educational equity


Ed. Code 32210 Willful disturbance of public school or meeting


Ed. Code 32211 Threatened disruption or interference with classes


Ed. Code 32212 Classroom interruptions


Ed. Code 32280-32289.5 Comprehensive safety plan


Ed. Code 35181 Governing board authority to set policy on responsibilities of students


Ed. Code 35291-35291.5 Rules


Ed. Code 44050 Employee code of conduct; interaction with students


Ed. Code 44807 Teachers' duty concerning conduct of students


Ed. Code 44810 Willful interference with classroom conduct


Ed. Code 44811 Disruption of classwork or extracurricular activities


Ed. Code 48900-48926 Suspension and expulsion


Ed. Code 48907 Exercise of free expression; rules and regulations


Ed. Code 49330-49335 Injurious objects


Gov. Code 54954.3 Opportunity for public to address legislative body


Gov. Code 54957.9 Disorderly conduct of general public during meeting; clearing of room


Pen. Code 243.5 Assault or battery on school property


Pen. Code 415.5 Disturbance of peace of school


Pen. Code 422.55 Definition of hate crime


Pen. Code 422.6 Civil rights; crimes


Pen. Code 626-626.11 School crimes


Pen. Code 627-627.10 Access to school premises


Pen. Code 653.2 Electronic communication devices, threats to safety


Pen. Code 653b Loitering about schools or public places


Federal ReferencesFederal References DescriptionDescription


U.S. Constitution Amendment 1, Freedom of speech and expression


Management Resources ReferencesManagement Resources References DescriptionDescription


California Department of Education Publication California's Social and Emotional Learning: Guiding Principles, 2018


California Department of Education Publication Social and Emotional Learning in California: A Guide to Resources, 2018
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Commission on Teacher Credentialing
Publication California Professional Standards for Educational Leaders, February 2014


Court Decision Baca v. Moreno Valley Unified School District, (1996) 936 F. Supp. 719


Court Decision Hazelwood School District v. Kuhlmeier, (1988) 108 S. Ct. 562


Court Decision City of San Jose v. William Garbett, (2010) 190 Cal. App. 4th 526


Court Decision Norse v. City of Santa Cruz, (9th Cir. 2010) 629 F3d 966


CSBA Publication Professional Governance Standards for School Boards


CSBA Publication Superintendent Governance Standards


Nat'l Policy Board For Educational
Administration Professional Standards for Educational Leaders, October 2015


Website National Policy Board for Educational Administration -
https://simbli.eboardsolutions.com/SU/GPslshkam3pWnYNsfBf6iWslshmQ==


Website National School Safety Center -
https://simbli.eboardsolutions.com/SU/DT4ecTE5xOmkiuXpIMccKw==


Website Center for Safe and Responsible Internet Use -
https://simbli.eboardsolutions.com/SU/SYNvZCFDU9rOyHBP2bWINA==


Website California Office of the Attorney General -
https://simbli.eboardsolutions.com/SU/5qNslsh5DoKuytasYcv9khGiA==


Website National Council for the Social Studies -
https://simbli.eboardsolutions.com/SU/3cNbEIvx93Aslshf4rspplusG6gA==


Website Commission on Teacher Credentialing -
https://simbli.eboardsolutions.com/SU/cxWNiqRUuIsaq7efc7aH4Q==


Website CSBA -
https://simbli.eboardsolutions.com/SU/W3QxkK2FPsDsQBnMIENxGg==


Website California Department of Education -
https://simbli.eboardsolutions.com/SU/os2jq5DcA2RawmY2VZ5FZQ==


Website U.S. Department of Education -
https://simbli.eboardsolutions.com/SU/XcSsJimoslsh3XhJKy4tplus7wplusA==


Website U.S. Equal Employment Opportunity Commission -
https://simbli.eboardsolutions.com/SU/vWZpgy5hWTz73t9BVEDPpA==
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Jefferson School 5 - Entizne110 2727


109 - Fern 2929


43131 - Freitas 43


147 - Gleason 2828


90177 - Jennings 90


12225 - McRae 12


17269 - Pease 17


31287 - Potts 31


6 2 4307 - Scott 12


86321 - Spikes 86


31475 - Maslyar 31


603 - Hillstead 2626


110 111111 100Total Jefferson School: 432
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School


Jefferson Elementary School District
2021-2022 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


10/8/2021
7:42:02 AM







Monticello Elementary School 252 - Frizzi120 25


244 - Lassell 24


235 - Dias 23


216 - Bonilla 21


257 - Hohn 25


229 - Chase 22


2 5 410 - Borgna 11


2211 - Boparai 22


2312 - Messamer 23


3013 - McEnery 30


2414 - Rodrigues 24


2520 - Balestrieri 25


2341 - Dunnum 23


2453 - Collinsworth 24


2371 - Marchini 23


2485 - Davis 24


24141 - Lowe 24


24327 - Throssel 24


29611 - Watson 29


29615 - Abris 29


24616 - Kirkpatrick 24


9521 98 96 101 88Total Monticello Elementary School: 499
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School


Jefferson Elementary School District
2021-2022 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


10/8/2021
7:42:02 AM







Tom Hawkins Elementary School 241 - Bessette130 24


292 - Amato 29


293 - Freitas 29


304 - Fleckner 30


88 - Moruzzi 8


2143 - Cannon 21


1967 - Corbiser 19


2291 - Devlin 22


21121 - Fierro 21


25159 - Green 25


23187 - Cruz 23


22189 - Lange 22


24249 - Murphy 24


25466 - Shook 25


20612 - Kitchuck 20


21613 - Morgan 21


6073 66 68 96Total Tom Hawkins Elementary School: 363
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School


Jefferson Elementary School District
2021-2022 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


10/8/2021
7:42:02 AM







Anthony Traina Elementary School 3 - Huysentruyt140 2525


235 - Burke 23


2 17 - Outland 3


248 - Frye 24


209 - Merrill 20


2410 - Chamagua 24


2011 - Medeiros-Perez 20


2331 - Bowles 23


3070 - Mayer 30


1999 - Silva 19


21195 - Lown 21


20199 - Manantan 20


344 - Walther 2424


25347 - Guinn 25


20407 - Morri 20


23450 - Teixeira 23


29521 - Saia 29


535 - Jones 2424


30596 - Amaral 30


6321 50 61 70 7389Total Anthony Traina Elementary School: 427
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School


Jefferson Elementary School District
2021-2022 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


10/8/2021
7:42:02 AM







Tom Hawkins Elementary School 5th-8th0 - Unassigned230 11


8 - Moruzzi 66


30 3011 - Cameron 60


2914 - Everitt 29


28 3115 - Ayubi 59


149 - Gray 3030


32332 - Mathe 32


333 - Andrews 2929


29612 - Swartz 29


30 30701 - Seymore 60


66 9190 88Total Tom Hawkins Elementary School 5th-8th: 335
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School


Jefferson Elementary School District
2021-2022 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


10/8/2021
7:42:02 AM







Anthony Traina Elementary School 6th-8th 10 - Unassigned240 1


28 271 - Hewitt 55


2650 - Robertson 26


28253 - Nunes 28


59337 - Wright 59


29460 - Fillmore 29


56503 - Hicks 56


8384 87Total Anthony Traina Elementary School 6th-8th: 254
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School


Jefferson Elementary School District
2021-2022 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


10/8/2021
7:42:02 AM
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School


Jefferson Elementary School District
2021-2022 Active Students Report by Teacher/Counselor


TK K 1 2 3 4 5 6 7 8 Total


10/8/2021
7:42:02 AM


285District Total: 42 221 223 239 218 273 249 285 275 2310


September 2021 = 2,256
October 2020 = 2,244


Please note that actual enrollment is 2,267
2,310 - (43 Advanced Math students) = 2,267


Total Enrollment is 2,267


To date we have 49 Independent Study students with one
student on the wait list












Information Sheet – 10/12/2021 - Board of Trustees Meeting 


TO:  Board of Trustees Item: 8.4 


FR:  Celli Coeville 


DATE: October 8, 2021 


RE: Revised Administrative Regulation, AR 5141.32, Health Screening for School 


Entry, Consider for Adoption 


Jefferson School District’s Administrative Regulation, AR 5141.32, Child Health and 
Disability Prevention Program is out of date. I have attached CSBA’s sample AR 
5141.32 which is titled Health Screening for School Entry. The CSBA sample includes 
updated information regarding comprehensive health screening for grades K-1 and the 
oral health assessment for grades K-1. 


I have attached the CSBA Sample AR 5141.32 followed by the District’s current AR 
5141.32. 


Recommended Action: Replace AR 5141.32, Child Health and Disability Prevention 
Program with AR 5141.32, Health Screening for School Entry, as presented 







Regulation 5141.32: Health Screening For School EntryRegulation 5141.32: Health Screening For School Entry Status:Status: ADOPTED


Original Adopted Date:Original Adopted Date: 03/01/2005 | Last Revised Date:| Last Revised Date: 07/01/2018 | Last Reviewed Date:| Last Reviewed Date: 07/01/2018


CSBA NOTE: The following optional regulation is for use by districts that offer grades K-1.
Comprehensive Health Screening for Grades K-1


CSBA NOTE: Health and Safety Code 124085 requires students to have a comprehensive health screening within
18 months prior to entry into first grade or within 90 days thereafter, as provided below. At their discretion,
districts may revise the following paragraph to require proof of the health screening before the student is admitted
to school (kindergarten or grade 1), as recommended by the Child Health and Disability Prevention (CHDP) office of
the California Department of Health Care Services (DHCS) in its CHDP School Handbook: School Entry Health
Examination Requirements.
Note: Pursuant to Health and Safety Code 124085, evidence of the comprehensive health screening must be
provided on a form developed by the DHCS. Districts may obtain the DHCS "Report of Health Examination for
School Entry" certification form through the CHDP program office at the local health department or on the CHDP
web site.
The parent/guardian of a student in kindergarten or first grade shall submit to the Superintendent or designee a
certification form developed by the California Department of Health Care Services (DHCS) and signed by the
student's health examiner certifying that the student has completed a comprehensive health screening within 18
months prior to entry into first grade or within 90 days thereafter.  (Health and Safety Code 124040, 124085)


CSBA NOTE: Pursuant to Health and Safety Code 124100, the notification described in the following paragraph
must be provided in cooperation with the county's CHDP program established pursuant to Health and Safety Code
124025-124110. The CHDP program provides state-reimbursed health examinations at no cost to eligible students,
including those who (1) are certified as eligible to receive Medi-Cal, (2) are not certified as eligible for Medi-Cal but
have a family income at or below the level established annually by the DHCS, or (3) are attending a Head Start or
State Preschool program. Annual eligibility criteria for the CHDP program are available on the DHCS web site.
The Superintendent or designee shall notify parents/guardians of all kindergarten students of the requirement to
obtain a health screening and of the availability of the Child Health and Disability Prevention (CHDP) program
established pursuant to Health and Safety Code 124025-124110 to assist eligible low-income families in obtaining
the health screening.  (Health and Safety Code 124100)


CSBA NOTE: The following optional paragraph reflects legislative intent in Health and Safety Code 124105
encouraging students to complete the health screening in conjunction with immunizations prior to enrolling in
kindergarten. The CHDP School Handbook: School Entry Health Examination Requirements recommends that
schools include the parent/guardian notice in the kindergarten registration packet because it has been found to be
most effective to collect the certification forms at kindergarten entry.
The notice and certification form shall be included with the notification of immunization requirements provided to
parents/guardians prior to their child's enrollment in kindergarten and shall encourage completion of the health
screening simultaneously with immunizations. The notice shall also be provided to the parent/guardian of any
student who is enrolling in first grade without having attended kindergarten in the district.


In lieu of the certification, the parent/guardian may submit a waiver on a form developed by DHCS indicating that
he/she does not want or is unable to obtain a health screening. If the waiver indicates that the parent/guardian was
unable to obtain the services, the reasons should be included in the waiver.  (Health and Safety Code 124085)


CSBA NOTE: The following optional paragraph may be revised to reflect district practice. The CHDP School
Handbook: School Entry Health Examination Requirements recommends that the waiver form be provided to
parents/guardians upon request rather than distributed with the notification of the health screening requirement.
The waiver form shall be provided to a parent/guardian upon request.


The completed certification form or the waiver shall be maintained in the student's health file or cumulative record. 
(5 CCR 432)


During the first 90 days of the school year, the Superintendent or designee may contact any parent/guardian of a
first-grade student who has not provided either the certification form or the waiver to ensure that the
parent/guardian understands the health screening requirement and, if appropriate, his/her possible eligibility for the
CHDP program.
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The Superintendent or designee shall exclude from school, for not more than five school days, any first-grade student
who does not present evidence of a health screening or a waiver on or before the 90th day after entering first grade.
The exclusion shall begin on the 91st day after the student's entrance into the first grade, or if school is not in
session, then on the next succeeding school day.  (Health and Safety Code 124105)


CSBA NOTE: Pursuant to Health and Safety Code 124105, the exemptions described in the following paragraph
may not exceed five percent of the district's first-grade enrollment.
The Superintendent or designee may exempt a student from exclusion when his/her parents/guardians have been
contacted at least twice between the first day and the 90th day after the student's enrollment in first grade and the
parents/guardians refuse to provide either a certification form or a waiver.  (Health and Safety Code 124105)


Oral Health Assessment for Grades K-1


No later than May 31 of the school year, the parent/guardian of any kindergarten student or of any first-grade
student who was not previously enrolled in a public school shall certify that the student has received an oral health
assessment. The oral health assessment shall have been performed by a licensed dentist or other authorized dental
health professional no earlier than 12 months prior to the date of the student's initial enrollment.  (Education Code
49452.8)


CSBA NOTE: The California Department of Education (CDE) has developed a sample parental notification letter,
available on its web site, which satisfies the following requirements of Education Code 49452.8.
The Superintendent or designee shall notify parents/guardians of students in grades K-1 of the oral health
assessment requirement.  The notification shall, at a minimum, consist of a letter that includes all of the following: 
(Education Code 49452.8)


1. An explanation of the administrative requirements of the law
 


2. Information on the importance of primary teeth
 


3. Information on the importance of oral health to overall health and to learning
 


4. A toll-free telephone number to request an application for Medi-Cal or other government-subsidized health
insurance programs
 


5. Contact information for county public health departments
 


6. A statement of privacy applicable under state and federal laws and regulations


CSBA NOTE: The following optional paragraph may be revised to reflect district practice. As required by Education
Code 49452.8, the CDE has developed a standardized "Oral Health Assessment Form," available on its web site, to
be used by all districts to obtain the certification of the assessment.
The notification, along with a copy of the certification form developed by the California Department of Education,
shall be provided to parents/guardians when they register their child for school.


Following completion of the assessment, the parent/guardian shall submit to the Superintendent or designee a
completed certification form which has been signed by the dental health professional.


CSBA NOTE: Pursuant to Education Code 49452.8, if parents/guardians are unable to obtain the oral health
assessment for any of the reasons specified below, they must instead complete the section of the CDE's
certification form indicating why an assessment could not be completed.
A parent/guardian may be excused from complying with the oral health assessment requirements if he/she indicates
on the certification form that the assessment could not be completed for any of the following reasons:  (Education
Code 49452.8)


1. Completion of an assessment poses an undue financial burden on the parent/guardian.
 


2. The parent/guardian lacks access to a licensed dentist or other dental health professional.
 


3. The parent/guardian does not consent to an assessment.
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CSBA NOTE: The following paragraph is optional. Education Code 49452.8, as amended by SB 379 (Ch. 772,
Statutes of 2017), requires the CDE's certification form to include specified information in regard to parental rights
related to school site oral health assessments.
If the district hosts a free oral health assessment event at which licensed dentists or other licensed dental health
professionals perform school site assessments of students enrolled in the school, any student who has not had an
oral health assessment shall be given an assessment unless his/her parent/guardian has indicated on the certification
form that he/she does not consent to the student receiving an assessment. However, a student shall not receive
dental treatment of any kind without his/her parent/guardian's informed consent for the treatment.  (Education Code
49452.8)


CSBA NOTE: The following paragraph is optional.
Students who are not assessed, or for whom the parents/guardians fail to return the certification form, shall not be
excluded from school attendance.


CSBA NOTE: SB 379 (Ch. 772, Statutes of 2017) amended Education Code 49452.8 to change the date for
reporting oral health assessment data, as provided in the following paragraph.
By July 1 of each year, the Superintendent or designee shall report data on oral health assessments to the state
dental director and/or the county office of education in accordance with Education Code 49452.8.


The report shall also be provided to the Governing Board.  The identity of any student shall not be included in the
report.
 


These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.


State ReferencesState References DescriptionDescription


17 CCR 6800-6874 Child Health and Disability Prevention program; health assessments -
https://simbli.eboardsolutions.com/SU/2HhexRytdgKqeiq665fqEA==


5 CCR 432 Student records


Ed. Code 48985 Notices to parents in language other than English


Ed. Code 49060-49079 Student records


Ed. Code 49452.8 Oral health assessment


H&S Code 104395 Child Health and Disability Prevention Program expansion


H&S Code 124025-124110 Child Health and Disability Prevention Program


H&S Code 124085 Certificate documenting health screening and evaluation services; waiver by
parent/guardian


H&S Code 124100 Distribution of program information to parents/guardians of kindergarten
children


H&S Code 124105 Exclusions and exemption; legislative intent of notification contents


Management Resources ReferencesManagement Resources References DescriptionDescription


CDHC Services Publication Child Health & Disability Prevention (CHDP) Program: Oral Health
Educational Resources for Children and Teens (6-20 years), rev. July 2013


CDHC Services Publication CHDP School Handbook: School Entry Health Examination Requirements, rev.
January 2006


Website California Dental Association -
https://simbli.eboardsolutions.com/SU/slshbS30FXB53YplusEnUE4dU6Yw==


Website California Department of Education, Health Services and School Nursing -
https://simbli.eboardsolutions.com/SU/8gslshmouplus2E8Rmx2avRDQPxw==


Website California DHCS, Child Health and Disability Prevention Program -
https://simbli.eboardsolutions.com/SU/QzJaeAJBfFfpluso2i3qpDT2w==







Website California Healthy Kids Resource Center -
https://simbli.eboardsolutions.com/SU/Ve9Yf61snLK7fRzOPU1xiQ==


Website CSBA -
https://simbli.eboardsolutions.com/SU/W3QxkK2FPsDsQBnMIENxGg==


Cross ReferencesCross References DescriptionDescription


1400 Relations Between Other Governmental Agencies And The Schools -
https://simbli.eboardsolutions.com/SU/2slshOddASNpRgaSFRbxqwJpQ==


5022 Student And Family Privacy Rights -
https://simbli.eboardsolutions.com/SU/sa8O4rfSZyuww1fVNgpluspjA==


5022 Student And Family Privacy Rights -
https://simbli.eboardsolutions.com/SU/D6PgriB7aoFoslshfYpnlsG8w==


5030 Student Wellness -
https://simbli.eboardsolutions.com/SU/EzplusOxXTGDB5CLngEawpLeA==


5111 Admission -
https://simbli.eboardsolutions.com/SU/nuR04rLqQba9tVkycAdVxQ==


5111 Admission -
https://simbli.eboardsolutions.com/SU/czTFqRNPwMTH6QYRKuCCplusA==


5112.2 Exclusions From Attendance -
https://simbli.eboardsolutions.com/SU/BzOEJslshESNl898sRc9x810w==


5125 Student Records -
https://simbli.eboardsolutions.com/SU/ZvxF6XkQA2GslshUjbMslshh0H0Q==


5125 Student Records -
https://simbli.eboardsolutions.com/SU/3plusp31Lkmh0LChplusQ18aDY6w==


5141.22 Infectious Diseases -
https://simbli.eboardsolutions.com/SU/Ai0xgYkyJszdslshJU44m1KtQ==


5141.22 Infectious Diseases -
https://simbli.eboardsolutions.com/SU/qtbslsha4seX9VQt9pLsIkq9A==


5141.26 Tuberculosis Testing -
https://simbli.eboardsolutions.com/SU/uRP9mtfeAz9JuuTKj37aGg==


5141.3 Health Examinations -
https://simbli.eboardsolutions.com/SU/Xv9kl7q4xkrgB9PI6g5FDg==


5141.3 Health Examinations -
https://simbli.eboardsolutions.com/SU/hPTWuOZnrceln9trVDaMrg==


5141.31 Immunizations -
https://simbli.eboardsolutions.com/SU/XmLzDfSw7GwNslshR9qpluslyK8Q==


5141.31 Immunizations -
https://simbli.eboardsolutions.com/SU/y0TyDdKGXiBBuOzn9JHwYw==


5141.6 School Health Services -
https://simbli.eboardsolutions.com/SU/mpMwocGFcF5WmFMN2Mddew==


5141.6 School Health Services -
https://simbli.eboardsolutions.com/SU/eslshfkwtocdMUhIvbzzzvxgg==


5145.6 Parental Notifications -
https://simbli.eboardsolutions.com/SU/4cHxLdg4slshoGIsnHthCslshbfQ==


5145.6-E(1) Parental Notifications -
https://simbli.eboardsolutions.com/SU/1jjU8DgBkLxH11wb8eJDWw==


5148.3 Preschool/Early Childhood Education -
https://simbli.eboardsolutions.com/SU/Yua0IwHIBiwm7dAZcr8Tew==


5148.3 Preschool/Early Childhood Education -
https://simbli.eboardsolutions.com/SU/1hcpPVQ0lrxh60UjpBzrSA==







6142.8 Comprehensive Health Education -
https://simbli.eboardsolutions.com/SU/Fxzfr7ncsUmly1Bp3FM3KA==


6142.8 Comprehensive Health Education -
https://simbli.eboardsolutions.com/SU/MI295bVYUYZO2gOy5KViWQ==


6170.1 Transitional Kindergarten -
https://simbli.eboardsolutions.com/SU/JcjLZSMWkv6Mzw5iFplusZ98g==


6173 Education For Homeless Children -
https://simbli.eboardsolutions.com/SU/nVKbsce1SKyhz9AvXsfslshOA==


6173 Education For Homeless Children -
https://simbli.eboardsolutions.com/SU/jG8Lw9iC7LrzE4v3pH9jPw==


6173-E(1) Education For Homeless Children -
https://simbli.eboardsolutions.com/SU/ORPClApMsplusytUmWloHMCgQ==


6173-E(2) Education For Homeless Children -
https://simbli.eboardsolutions.com/SU/yHX9K8Bol4h4X0Tslsh19ooJA==


6173.1 Education For Foster Youth -
https://simbli.eboardsolutions.com/SU/xOB1X9UTa6JCkLWMTpNseQ==


6173.1 Education For Foster Youth -
https://simbli.eboardsolutions.com/SU/YNSq9HcplusWWaaQgCHvPoK5g==


6175 Migrant Education Program -
https://simbli.eboardsolutions.com/SU/pYzWhxCqQq4lPabD68Nrzw==


6175 Migrant Education Program -
https://simbli.eboardsolutions.com/SU/GBpJDgolWpD944komkHOmg==







Students AR 5141.32(a) 
 
CHILD HEALTH AND DISABILITY PREVENTION PROGRAM 
 
 
When parents/guardians enroll their children in kindergarten, the district shall inform them 
about their obligation to obtain or waive a health screening for their children before they 
enter first grade.  The district shall also inform them about the availability of free health 
screening for low-income children, as provided under the Child Health and Disabilities 
Prevention Program, and about the evaluation services and other benefits provided under 
Division 106, Part 2, Chapter 3, Article 6 of the Health and Safety Code.  (Health and Safety 
Code 124100, 124105) 
 
The above information shall be provided with notifications about immunization requirements 
and when parents/guardians enroll any first grade children who have not attended 
kindergarten in the district.  The district shall encourage parents/guardians to arrange for their 
children to obtain their health screening prior to or during their kindergarten year. 
 
(cf. 5141.31 - Immunizations) 
 
The Superintendent or designee may arrange for local health authorities to offer health 
examinations at school sites. 
 
(cf. 1020 - Youth Services) 
 
During the first 90 days of school, the Superintendent or designee may contact any first grade 
parents/guardians who have not provided evidence of a health screening or a waiver.  If any 
parents/guardians do not respond to this notification, the Superintendent or designee may 
contact them a second time to ensure that they understand that their children may be eligible 
to receive a health screening at no cost. 
 
The Board shall exclude from school, for up to five days, any first grade student who does 
not present evidence of a health screening or an appropriate waiver on or before the 90th day 
after entering the first grade.  This exclusion shall begin on the 91st calendar day after the 
student's entrance into the first grade.  If school is not in session that day, the exclusion shall 
begin on the next succeeding schoolday.  Within limits established in law, the Superintendent 
or designee may exempt from exclusion students whose parents/guardians failed to respond 
to district attempts to obtain evidence of health screening or a signed waiver.  (Health and 
Safety Code 124105) 
 
(cf. 5112.2 - Exclusions from Attendance) 
 
The Superintendent or designee shall annually provide the county Child Health and 
Disability Prevention Program, the State Department of Health Services and the California 
Department of Education with the health screening information required by law.  (Health and 
Safety Code 124100) 
 
 
 







 AR 5141.32(b) 
 
 
CHILD HEALTH AND DISABILITY PREVENTION PROGRAM  (continued) 
 
 
 
Legal Reference:   


HEALTH AND SAFETY CODE 
104395 Child Health Disability Prevention Program expansion 
124025-124100 Child Health and Disability Prevention Program, especially: 
124040  Establishment of programs; standards for procedures 
124085  Certificate of receipt; health screening and evaluation services; waiver by parent or guardian 
124100 School districts and private schools; information to parents or guardians of kindergarten 
children 
124105  Hughes Children's Health Enforcement Act 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Regulation JEFFERSON SCHOOL DISTRICT 
approved: October 9, 2001  Tracy, California 








Jefferson School District 
 


Resolution No. 2021-10-01 
Resolution for District Authorized Signers 


 
WHEREAS, Education Code sections 42632 and 42633 authorizes Board of Trustees to delegate 


its authority to sign orders drawn on district funds to offices or employees of the district; and 
 


WHEREAS, the Board of Trustees deems it necessary to so delegate said authority to sign orders 
on all funds of the District to the following agents: 


 
James W. Bridges, Superintendent 


Emily Stroup, Director of Human Resources 
Dena Whittington, Chief Business Officer 


Celli Coeville, Administrative Assistant 
 


NOW, THEREFORE, BE IT RESOLVED that the above-named persons be and hereby are 
appointed the authorized agents for the Board of Trustees, as of October 12, 2021, are empowered, 
authorized and directed to sign all orders for payroll and/or payments to vendors on behalf of this 
district. 


 
BE IT FURTHER RESOLVED that a copy of this Resolution, duly certified by the Clerk of this 


Board, containing the signatures of the authorized agents, be sent to the County Superintendent of 
Schools and the Auditor-Controller of San Joaquin County. 


 
PASSED AND ADOPTED this 12th day of October, 2021 by the following vote of the Board of 


Trustees, to wit: 
 


AYES: 
 
NOES: 
 
ABSENT:  
 
ABSTAIN: 
 
 
_____________________________    _____________________________ 
James W. Bridges, Superintendent    Board of Trustees, Clerk 
Authorized Agent      Jefferson School District 
 
_____________________________ 
Emily Stroup, Director of Human Resources 
Authorized Agent 
 
_____________________________ 
Dena Whittington, Chief Business Officer 
Authorized Agent 
 
_____________________________ 
Celli Coeville, Administrative Assistant 
Authorized Agent 












Board ReportReqPay12c


Checks Dated 09/01/2021 through 09/30/2021 Board Meeting Date 10/12/2021


Check 
AmountPay to the Order of


Check 
Number


Check 
Date


Expensed 
AmountFund-Object Comment


10482238 09/03/2021 Heartland Payment Systems Inc. 13-4310 Menu and Production Software 1,138.00 


10482239 09/03/2021 Natus Medical Inc 01-4310 SE/Calibration 625.42 


01-5660 SE/Calibration 391.99 1,017.41 


10482240 09/03/2021 Office Depot - 89094763 01-4310 DO/Office Supplies 86.83 


HS/MATERIALS & SUPPLIES 205.66 


HS/TEACHER ORDERS 581.41 


MS/TEACHER ORDERS 351.68 


SE/BLANKET ORDER FOR SPED 6.04 1,231.62 


10482241 09/03/2021 Schools Linked in Commodities 13-5884 FS/2021-22 CO-OP FEES 250.00 


10482242 09/03/2021 Accounting Unit 01-5884 EPA ID Numbers 240.00 


10482243 09/03/2021 Brandi Marotta 13-8634 JS/FS Cafe Refund - Ayden Marotta 54.25 


10482244 09/03/2021 Central Sanitary Supply 01-4310 MOT/DW/MATERIAL & SUPPLIES 2,967.12 


10482245 09/03/2021 Don's Mobile Glass 01-5800 TD/VEHICLE & BUILDING  WINDOW 


REPAIR


643.00 


10482246 09/03/2021 Flinn Scientific Inc 01-4310 MS/Goggle Sanitizer 660.00 


10482247 09/03/2021 Heather Zogorski 13-8634 HS/FS Cafe Refund - Beau & Max Zogorski 59.00 


10482248 09/03/2021 PC Parts Plus LLC 01-4310 IT/CHROMEBOOK PARTS 2,814.22 


10482249 09/03/2021 Sara Silva 01-8699 JS/Lost Book Refund - Kennedy Silva 10.00 


10482250 09/03/2021 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 175.97 


13-5800 FS Mats and Supplies 85.08 261.05 


10482251 09/03/2021 Van's Ace Hardware 01-4310 MO/MATERIAL & SUPPLIES 83.16 


10482252 09/03/2021 Western Psychological Services  (WPS) 01-4310 SE/CEFI Teacher & Parent Response Form 


- PO21-00219


262.56 


SE/DP-4 Print/Online Combo Kit & Print 


Manual - PO21-00287


862.10 1,124.66 


10482253 09/03/2021 Abris, Anne E 01-4310 MS/Abris Classroom Supplies 8/2-8/5/21 68.96 


10482254 09/03/2021 Alcon, Rickey D 01-4310 JS/Alcon School Repair 8/3/21 83.63 


10482255 09/03/2021 Bogetti, Julie M 01-4310 TS/Bogetti Classroom Supplies 


7/13-8/12/21


412.99 


10482256 09/03/2021 Finton, Jillian 01-4310 TS/Finton Classroom Supplies 547.38 


10482257 09/03/2021 Hardesty, Voranoun 01-5218 MS/Hardesty CPR/AED/1st Aid 8/24/21 14.95 


10482258 09/03/2021 Lange, Jill M 01-4310 HS/Lange Classroom Supplies 


7/13-8/28/21


32.90 


10482259 09/03/2021 Walther, Grit B 01-4310 TS/Walther Classroom Supplies 


7/29-8/6/21


138.14 


10482260 09/03/2021 Watson, Jamie L 01-4310 MS/Watson Classroom Supplies 


7/26-8/5/21


66.61 


10482261 09/03/2021 Watson, Nicholas B 01-5210 IT/Watson Mileage 7/1/21-8/31/21 322.90 


The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 


preceding Checks be approved. Page 1 of 5
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Board ReportReqPay12c


Checks Dated 09/01/2021 through 09/30/2021 Board Meeting Date 10/12/2021


Check 
AmountPay to the Order of


Check 
Number


Check 
Date


Expensed 
AmountFund-Object Comment


10483034 09/10/2021 Dean, Aufris J 01-2205 JS/Payroll Dean, Aufris 9/10/21 Sup missed 


hours


1,459.89 


10483035 09/10/2021 Office Depot - 89094763 01-4310 DO/Office Supplies 346.21 


HS/MATERIALS & SUPPLIES 1,295.98 


HS/TEACHER ORDERS 388.42 


JS/TEACHER OFFICE SUPPLIES 149.77 


MS/ADMIN BLANKET OFFICE DEPOT PO 180.78 


MS/TEACHER ORDERS 117.79 


SE/BLANKET ORDER FOR SPED 153.68 


TS/TEACHER ORDERS 2.22 2,634.85 


10483261 09/13/2021 Balsano, Katrina L 01-4310 TS/Balsano Classroom Supplies 88.54 


10483262 09/13/2021 Chamagua, Marita S 01-4310 TS/Chamagua Classroom Supplies 110.04 


10483263 09/13/2021 Finton, Jillian 01-4310 TS/Finton Classroom Supplies 226.04 


10483264 09/13/2021 Hopson, Brenda W 01-4310 MS/Hopson Science Materials 75.74 


10483265 09/13/2021 Manantan, Marivic F 01-4310 TS/Manantan Instructional Materials 488.55 


10483266 09/13/2021 Nair, Renuka 01-4310 TS/Nair Classroom Supplies 43.04 


10483267 09/13/2021 Action ASAP Delivery Service 01-5800 DO/COURIER SERVICE 806.00 


10483268 09/13/2021 Bus West 01-4370 TD/BUS SUPPLIES 240.00 


01-5670 TD/BUS SUPPLIES 240.00 480.00 


10483269 09/13/2021 Colbi Technologies Inc 25-6214 BO/QUALITY BIDDERS 460.00 


10483270 09/13/2021 FGL Environmental 01-5800 MO/JS WELL TESTING 554.00 


10483271 09/13/2021 Flinn Scientific Inc 01-4310 J/S Sanitizer for Goggles 1,325.33 


10483272 09/13/2021 Go-Box (Spectrum Comm) 01-4400 IT/ENROLLMENT CONFIGURATION 


DEVICE


1,485.46 


Unpaid Sales Tax 113.21- 1,372.25 


10483273 09/13/2021 Jorgensen & Co. 01-5800 MO/OTHER SERVICES 760.52 


10483274 09/13/2021 Local Bros Handymen 01-5800 MOT/HANDYMAN SERVICES 525.00 


10483275 09/13/2021 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 38,773.85 


10483276 09/13/2021 Patriot Pest Management 01-5515 MOT/DW Pest Management 195.00 


10483277 09/13/2021 Quality Service Inc 01-5800 MO/WELL TESTING - JEFFERSON 180.00 


10483278 09/13/2021 SHI International Corp 01-4310 IT/PROJECTOR BULBS 1,045.54 


10483279 09/13/2021 Tracy Sign Inc. 01-4310 TS/ROOM SIGN 284.46 


10483280 09/13/2021 U.S. Bank Corporate Payment 01-4310 MO/CC Byrd July 2021 3,060.57 


10483281 09/13/2021 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 23.96 


10483282 09/13/2021 Van De Pol Enterprise Inc 01-4381 MO/TD FUEL 1,465.87 


01-4382 MO/TD FUEL 366.47 1,832.34 


10484292 09/20/2021 Balsano, Katrina L 01-4310 TS/Balsano Classroom Supplies 165.65 


10484293 09/20/2021 Morgan, Kellie K 01-5210 BO/Morgan Mileage 6/29-8/10 28.22 


The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 
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Checks Dated 09/01/2021 through 09/30/2021 Board Meeting Date 10/12/2021


Check 
AmountPay to the Order of


Check 
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Check 
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Expensed 
AmountFund-Object Comment


10484294 09/20/2021 Oneto, Sara M 01-4310 HS/Oneto Cookies w/ Coaches 47.94 


10484295 09/20/2021 Potts, Renae M 01-4310 JS/Potts Big Bucks Prizes & Classroom 


Supplies


425.06 


10484296 09/20/2021 Danielsen Co. 13-4310 FS Paper Products 3,046.02 


13-4710 FS Food Supplies 16,535.19 19,581.21 


10484297 09/20/2021 General Produce Co. Ltd 13-4710 FS Food Supplies 2,180.05 


10484298 09/20/2021 Gold Star Foods Inc 13-4710 FS Food Supllies 5,671.26 


10484299 09/20/2021 Producers Dairy Foods, Inc 13-4710 FS Food Supplies Milk 3,683.81 


10484300 09/20/2021 Office Depot - 89094763 01-4310 HS/MATERIALS & SUPPLIES 752.42 


HS/TEACHER ORDERS 137.43 


JS/CURRICULUM ORDER 207.41 


JS/TEACHER OFFICE SUPPLIES 86.84 


MS/TEACHER ORDERS 232.61 


SE/BLANKET ORDER FOR SPED 148.22 


TS/TEACHER ORDERS 3,270.86 4,835.79 


10484301 09/20/2021 Carrier Corporation 01-6400 DO/ROOM 1 (TLC) COMPRESSOR 1,462.77 


10484302 09/20/2021 Central Sanitary Supply 01-4310 MOT/DW/MATERIAL & SUPPLIES 88.48 


10484303 09/20/2021 City Of Tracy 01-5510 DW/WATER & SEWER 15,171.32 


10484304 09/20/2021 Cooperative Strategies LLC 25-6214 DO/NEEDS ANALYSIS & FEE 


JUSTIFICATION


2,756.25 


10484305 09/20/2021 Home Depot Credit Services 01-4310 MO/MATERIAL & SUPPLIES 185.97 


10484306 09/20/2021 Inland Business Systems Inc 01-5610 TS/OPEN PO FOR LIBRARY COPIER 


RENTAL AND OVERAGE


438.15 


10484307 09/20/2021 Jorgensen & Co. 01-5800 MO/OTHER SERVICES 246.96 


10484308 09/20/2021 Kendall Hunt Publishing Co 01-4120 CU/ILLUSTRATIVE MATH 6TH-8TH GRADE 32,232.73 


CU/ILLUSTRATIVE MATH CURRICULUM 1,007.77 33,240.50 


10484309 09/20/2021 Livermore Saw and Mower 01-4310 MOT/LANDSCAPE SUPPLIES 161.57 


10484310 09/20/2021 Mascot Junction Inc 01-4310 MS/PBIS Bundle 5,199.00 


10484311 09/20/2021 Midstate Builders Specialties 01-4310 MS/LOCK CORE - BALL FIELD 104.56 


10484312 09/20/2021 Mobile Modular Mgmt Corp 01-5620 MO/RENTAL OFFICE 429.48 


10484313 09/20/2021 Office Depot - 89094763 01-4310 BLANKET PO - OFFICE 21/22 2.22 


10484314 09/20/2021 PJHM Architects 25-6281 ARCHITECTURAL SERVICES FRANKLYN 


COLE ELEM.


54,737.50 


CH/CORRAL HOLLOW SCHOOL DESIGN 231,784.57 286,522.07 


10484315 09/20/2021 Quality Service Inc 01-5800 MO/WELL TESTING - JEFFERSON 1,267.17 


10484316 09/20/2021 Roberto Gutierrez 13-8634 MS/Cafe Refund - Marilyn Gutierrez 69.50 


10484317 09/20/2021 School Datebooks Inc 01-4310 TS/PLANNERS 2021/2022 1,567.87 


10484318 09/20/2021 SHI International Corp 01-4310 MS/Chromebook Cart 1,544.40 


The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 
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Checks Dated 09/01/2021 through 09/30/2021 Board Meeting Date 10/12/2021


Check 
AmountPay to the Order of


Check 
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Check 
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Expensed 
AmountFund-Object Comment


10484319 09/20/2021 U.S. Bank Corporate Payment 01-4310 BO/CC Whittington Aug. 2021 118.83 


CU/CC Steen Aug. 2021 417.68 


DO/CC Coeville Aug. 2021 42.21 


FS/CC Rogers Aug. 2021 1,449.83 


HR/CC Stroup Aug. 2021 234.18 


HS/CC Orsi Aug. 2021 331.88 


IT/CC Watson Aug. 2021 376.59 


JS/CC Wooten Aug. 2021 989.51 


MS/CC Bunch Aug. 2021 487.39 


SE/CC Emeldi Aug. 2021 90.87 


TS/CC Silman Aug. 2021 908.86 


01-5218 HR/CC Stroup Aug. 2021 1,295.00 


01-5300 DO/CC Bridges Aug. 2021 127.42 


01-5651 BO/CC Whittington Aug. 2021 80.00 


13-4310 FS/CC Rogers Aug. 2021 280.68 7,230.93 


10484320 09/20/2021 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 262.87 


13-5800 FS Mats and Supplies 128.43 391.30 


10484321 09/20/2021 Willey Printing Co. Inc 01-4310 CU/PRINTING OF KDG PROGRESS 


REPORT


160.21 


10485485 09/27/2021 F & A Pizza Inc 13-4710 FS Food Supplies 4,432.00 


10485486 09/27/2021 Alcon, Rickey D 01-4310 JS/Alcon School Repair 49.06 


10485487 09/27/2021 Emeldi, Monica A 01-5210 SE/Emeldi Aug. 2021 Mileage 33.82 


10485488 09/27/2021 Hopson, Brenda W 01-4310 JS/Hopson Science Materials 47.60 


10485489 09/27/2021 Jones, Melissa R 01-4310 TS/Jones Classroom Supplies 204.51 


TS/Jones Enrichment 36.00 240.51 


10485490 09/27/2021 Kitchuck, Deanna 01-4310 HS/Kitchuck Classroom Supplies 130.59 


10485491 09/27/2021 Mc Enery, Erika L 01-4310 MS/McEnery Supplies 113.57 


10485810 09/28/2021 ACES 2020 LLC 01-5809 SE/21-22 Contract 22,687.15 


10485811 09/28/2021 AT&T 01-5940 DW/PHONE LINES 477.38 


10485812 09/28/2021 Atkinson Andelson Loya Ruud & Romo 01-5220 SE/Conference 499.00 


01-5810 DO/LEGAL SERVICES 32.79 531.79 


10485813 09/28/2021 Carrier Corporation 01-6400 DO/ROOM 1 (TLC) COMPRESSOR 12,747.00 


10485814 09/28/2021 Central Sanitary Supply 01-4310 MOT/DW/MATERIAL & SUPPLIES 2,295.94 


10485815 09/28/2021 City Of Tracy 01-5510 DW/WATER & SEWER 8,246.37 


10485816 09/28/2021 Gopher 01-4310 J/S outdoor equipment 631.57 


10485817 09/28/2021 Home Depot Credit Services 01-4310 MO/MATERIAL & SUPPLIES 568.31 


10485818 09/28/2021 Industrial Electrical Co 01-5660 MOT/ANNUAL PM FOR TS & JS 


GENERATOR


3,342.34 


The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 
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10485819 09/28/2021 Inland Business Systems Inc 01-5610 TS/OPEN PO FOR LIBRARY COPIER 


RENTAL AND OVERAGE


225.50 


10485820 09/28/2021 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 10,576.18 


10485821 09/28/2021 Pel Learning Center - Tracy 01-5809 SE/21-22 Contract 330.00 


10485822 09/28/2021 Quality Sound 01-5660 DO/PHONE & ALARM REPAIRS 442.50 


10485823 09/28/2021 San Joaquin County 01-5809 DO/Medi-Cal Billing Services 2.00 


10485824 09/28/2021 School Nurse Supply Inc. 01-4310 J/S emergency supplies 215.14 


10485825 09/28/2021 Shellee Mcreynolds 01-4310 SE/Materials & Supplies 140.25 


10485826 09/28/2021 SUMA Kids Inc 01-5809 SE/21-22 Contract 2,795.02 


10485827 09/28/2021 Teachers' Curriculum Institute 01-4310 CU/SOCIAL STUDIES CURRICULUM 6,416.62 


10485828 09/28/2021 The Gift Of Speech 01-5809 SE/21-22 Contract 8,625.00 


10485829 09/28/2021 Tmobile 01-4310 DW/HOT SPOTS 2,023.50 


10485830 09/28/2021 Tracy Delta Disposal Service 01-5570 MO/GARBAGE DUMPSTER @ JEFFERSON 


SCHOOL


956.66 


10485831 09/28/2021 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 62.27 


13-5800 FS Mats and Supplies 46.50 108.77 


Total Number of Checks 107 555,339.27 


Fund Summary


Fund Description Check Count Expensed Amount


01 94 228,054.39 01


13 14 37,659.77 13


25 3 289,738.32 25


Net (Check Amount)


Less Unpaid Sales Tax Liability


Total Number of Checks 107 555,452.48 


113.21 


555,339.27 


The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 
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TO:  Board of Trustees        Item: 8.3 


FR:  Celli Coeville  


DATE: October 7, 2021 


RE: Revised Administrative Regulation, AR 5132, Dress and Grooming, Consider for 


Adoption 


 
Administrative Regulation 5132, Dress and Grooming, has been updated with minor 
changes. 
 
I’ve highlighted the proposed changes and indicated the differences in red font. 
 
Recommended Action: Approve Revised AR 5132, Dress and Grooming, as presented 
 
  
 







 
 


Students          AR 5132 (a) 


 


DRESS AND GROOMING 


 


In cooperation with teachers, students and parents/guardians, the principal or designee shall establish 


school rules governing student dress and grooming which are consistent with district policy and 


regulations. These school dress codes shall be regularly reviewed. 


 


The following guidelines shall apply to all regular school activities:  


 


Jefferson School District 


DRESS CODE GUIDELINES 


 


Jefferson District is noted for the outstanding appearance of its students. Wearing extreme fashions is 


not conducive to a quality educational atmosphere and has no place in Jefferson School District. In 


keeping with this philosophy of good style and taste, the following rules apply to all regular school 


activities: 


 


1. Clothing should be in good repair and reflect modest taste. 


2. Students are to come to school dressed for learning and for playing. 


a. Shirts are not permitted to be low-cut, strapless, off the shoulder, halter top or 


backless. Shirts without sleeves must have a strap that is equal to or greater than four 


of the student’s fingers. All shirts must be long enough (without having to be pulled 


into place) so that they could be tucked in (and would realistically remain tucked in) if 


necessary. This rule applies regardless of changing weather throughout the warmer 


months. 


b. All pants, shorts, skirts and dresses need to be an appropriate length and size so as not 


to expose a student’s posterior or undergarments. Pants, shorts, skirts and dresses shall 


not be tight fitting or shorter than a student’s extended fingertips. Pajama pants are not 


allowed except on designated spirit days. Leggings and yoga pants are allowed with an 


over garment that is fingertip length. Pants must fit at the waist and should not be 


more than one size too large, sagging is not permitted. Pants, shorts and skirts shall be 


free of holes above the extended fingertips. 


c. Students need to wear shoes that will allow them to run and play. All footwear must 


have straps or enclosed backs. Flip flops and slippers are not allowed. 


d. Students are not permitted to wear baseball caps, hats, knit caps, visors, and hoods in 


class, assemblies, or in any indoor school function. Outdoors, hats must be worn 


forward facing. 


3. All clothing, jewelry, backpacks, and other personal items shall be free of writing, pictures 


and/or other insignia which are crude, vulgar, profane, sexually suggestive, gang related, or 


depict nudity or weapons.  In addition, clothing or personal items shall not exhibit drug, 


alcohol or tobacco references, or advocate racial, ethnic or religious prejudice.  


4. Any clothing or accessory that may be deemed dangerous, i.e. wallets with chains, steel-toed 


boots, items with spikes or studs, and belts worn long are unacceptable.  


5. Any clothing which may be disruptive to the school environment or deemed offensive by 


school personnel is prohibited. 







AR 5132 (b) 


 


DRESS AND GROOMING (continued) 


 


Students who are considered to be in violation of the Jefferson School District Dress Code shall be 


referred to the principal or the designee. 


a. First offense: The student’s parent/guardian shall be contacted and may be asked to meet 


with school staff.  The student will be required to wear loaner clothes or call home for a 


change of clothes. 


b. Second offense: The student’s parent/guardian shall be contacted and may be asked to meet 


with school staff.  The student will be required to wear loaner clothes or call home for a 


change of clothes. The student shall be assigned detention as determined appropriate by the 


principal or the designee. 


c. Third and subsequent offenses offense: The student’s parent/guardian shall be contacted 


and may be asked to meet with school staff.  The student will be required to wear loaner 


clothes or call home for a change of clothes.  The principal or the designee shall assign the 


student ten hours of community service to be performed within thirty calendar days. 


d. Fourth and subsequent offenses: The student shall be suspended for a period of 1-5 days as 


determined by the principal or the designee.   


 


In order to discourage the influence of gangs and gang related apparel, Unauthorized Group 


Apparel is prohibited and the following rules shall apply: 


 


1. Jewelry, accessory, notebook or manner of grooming (including haircuts) which by virtue of 


its color, arrangement, trademark or any other attribute denotes membership in an 


unauthorized group or group is prohibited. 


2. Clothing or articles of clothing (including but not limited to gloves, bandanas, shoestrings, 


wristbands, hats, lanyards, belts, jewelry) related to unauthorized groups that may provoke 


others to acts of violence are prohibited. 


3. Belt buckles with initials or red, blue, or brown web belts, belts hanging out of pants are 


prohibited. 


4. Gloves, towels, suspenders or other items hanging from rear pants pockets or from belt are 


prohibited. Students may not wear one pant leg rolled up.   


5. Excessive clothing items (2 or more) of predominately one color that symbolize unauthorized 


group apparel are prohibited. 


  


Because symbols are constantly changing, definitions of unauthorized group apparel may be reviewed 


and updated whenever related information is received by administrators and/or school safety 


committee.  If a student is determined to have violated the dress code by wearing unauthorized group 


colors, he/she will be banned from wearing specific colors or any unauthorized group related apparel. 


 


  







AR 5132 (c) 


 


DRESS AND GROOMING (continued) 


 


The following consequences will be implemented for a violation of any one of the above: 


 


a. First Offense: Parent/guardian contact. Student sent home to change clothes or provided with 


alternative clothing, Confiscation of unauthorized group-related jewelry accessory, notebook 


etc. Possible 1-5 day suspension. 


b. Second Offense: Parent/guardian conference and 1-5 day suspension. 


c. Third Offense: Parent/guardian contact.  Minimum of five (5) day suspension Report to law 


enforcement agency. 


d. Fourth and subsequent offenses: Parent/guardian contact. Minimum of five (5) day suspension 


and recommendation for expulsion. Report to law enforcement agency. 


 


No grade of a student participating in a physical education class shall be adversely affected if the 


student does not wear standardized physical education apparel because of circumstances beyond the 


student’s control. (Education Code 49066) 


 


The principal, staff, students, and parent/guardians at each school may establish reasonable dress and 


grooming regulations for times when students are engaged in extracurricular or other special school 


activities.  


 


Students who participate in a nationally recognized youth organization shall be allowed to wear 


organization uniforms on days when the organization has a scheduled meeting. (Education Code 


35183) 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


 


Regulation            JEFFERSON SCHOOL DISTRICT 


adopted: August 18, 2015                                                      Tracy, California 








Information Sheet – 10/12/2021 - Board of Trustees Meeting


Item: 8.2TO:  Board of Trustees 


FR:  Celli Coeville  


DATE: October 7, 2021


RE: Revised Board Policy, Administrative Regulation, AR 5121, Grades/Evaluation of 


Student Achievements, Consider for Adoption 


Administrative Regulation, AR 5121, Grades/Evaluation of Student Achievements 
has been updated to include the grading scale chart for primary grades. We are 
clarifying the percentages for the grading scale for primary grades.


I’ve highlighted the proposed changes and indicated the differences in red font. 


Recommended Action: Approve Revised AR 5121, Grades/Evaluation of Student 
Achievements 







Students AR 5121(a) 


GRADES/EVALUATION OF STUDENT ACHIEVEMENT 


Grades for Achievement 


Grades for achievement for students in grades 4 to 8 shall be reported each marking 


period as follows: 


A (92.5-100%)  Outstanding Achievement 4.0 grade points 


A- (89.5-92.4%) Outstanding Achievement 3.75 grade points 


B+ (87.5-89.4%) Above Average Achievement 3.25 grade points 


B  (82.5-87.4%) Above Average Achievement 3.0 grade points 


B- (79.5-82.4%) Above Average Achievement 2.75 grade points 


C+ (77.5-79.4%) Average Achievement 2.25 grade points 


C (72.5-77.4%) Average Achievement 2.0 grade points 


C- (69.5-72.4%) Average Achievement 1.75 grade points 


D+ (67.5-69.4%) Below Average Achievement 1.25 grade points 


D (62.5-67.4%) Below Average Achievement 1.0 grade points 


D- (59.5-62.4%) Below Average Achievement .75 grade points 


F (  0-59.4%) Little or No Achievement    0  


I Incomplete    0 


Grades for achievement for students in grades 1 to 3 shall be reported each marking 


period as follows: 


Mark Low % High % 


E 93.00 100.00 


E- 90.00 92.99 


S+ 80.00 89.99 


S 70.00 79.99 


S- 60.00 69.99 


N 0.00 59.99 


Whenever it becomes evident to a teacher that a student is in danger of failing a course, 


the teacher shall arrange a conference with the student's parent/guardian or send the 


parent/guardian a written report.   (Education Code 49067) 


An incomplete grade is given only when a student's work is not finished because of 


illness or other excused absence.  If not made up within six weeks, the incomplete will 


become an F. 


No grade of a student participating in a physical education class may be adversely 


affected due to the fact that the student, because of circumstances beyond his/her control, 


does not wear standardized physical education apparel.  (Education Code 49066) 







 


  AR 5121(b) 


 


GRADES/EVALUATION OF STUDENT ACHIEVEMENT (continued) 


 


Students in grades 5 through 8 must earn at least a 2.0 or C grade point average on 


trimester report cards in order to participate in extra/cocurricular activities. 


 
(cf. 6145 - Extracurricular and Cocurricular Activities)  


 


Teachers are encouraged to allow for trends in the quality of student work.  When a 


student finishes a grading period doing high quality work which requires skills acquired 


throughout the grading period, low grades at the beginning of the grading period need not 


diminish the appropriate evaluation of the student's achievement.  Similarly, high grades 


at the beginning need not compensate for a downward trend in achievement.  


 


In kindergarten through third grade, teachers may use narrative descriptions to indicate 


the student's level of achievement and may also furnish examples of student work.   


 


Criteria for determining grades for achievement may include but are not limited to: 


 


1. Preparation of assignments, including accuracy, legibility and promptness 


 


2. Contribution to classroom discussions 


 


3. Demonstrated understanding of concepts in assessments 


 


4. Application of skills and principles to new situations 


 


5. Organization and presentation of written and oral reports 
 


6. Originality and reasoning ability when working through problems 


 
 


Grades for Personal and Social Skills 


 


Grades for personal and social skills shall be reported each marking period as follows: 
 


A Acceptable 


N Needs Improvement 
 


Criteria for determining grades for personal and social skills may include but are not 


limited to: 
 


1. Student obeys rules 


 


2. Student respects public and personal property 


 


3. Student maintains courteous, cooperative relations with all members of the school 


community 


 







  AR 5121(c) 


 


GRADES/EVALUATION OF STUDENT ACHIEVEMENT (continued) 


 


4. Student is an attentive listener and exhibits mutual respect 


 


5. Student shows interest and initiative 


 


6. Student remains on task and completes assignments with care 


   


Honor Roll 


 


Each school shall post an Honor Roll.  All courses except Pass/Fail shall be counted in 


computing eligibility for the Honor Roll.  To qualify for the Honor Roll, a student must 


receive: 


1. Principal’s Honor Roll: A grade point average of 3.75 or better and have no current 


grade below an A-. 


2. Honor Roll: A grade point average of 3.0 or better and have no current grade below a 


C. 


 


Repeated Classes 
 


With the approval of the principal or designee, a student may repeat a course in order to 


raise his/her grade.  The student shall receive credit only for taking the course once. 


 


The highest grade received will be the permanent grade on the student's transcript.  


 


Unexcused Absences 
 


When an unexcused absence occurs, the student and parent/guardian shall be notified and 


informed of the district's policy regarding excessive unexcused absences.  The student 


and parent/guardian shall have a reasonable opportunity to explain the absence.  


(Education Code 49067) 


 


If the absence is not verified as excusable within 10 days, it shall be recorded as 


unexcused.  The person receiving any explanation of the absence by the parent/guardian 


shall make a record of this explanation and the date when it was given. 


 


If a student receives a failing grade because of unexcused absences, school records shall 


specify that the grade was given because of excessive unexcused absences. (Education 


Code 49067) 


 
(cf. 5113 - Absences and Excuses) 
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